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OAKLAND — It was a pleasant meeting when State Cannery Council President John Dillon and Bob Hillman, Vice 
President of the C.P.1. signed the membership ratified Stte Cannery contract. A direct contrast after months of argu- 
ment negotiating the far reaching pact. With Dillon and Hillman are the negotiating committee and guests Western 
Conference Director Einar Mohn and Western Cannery Director Pete Andrade. State Cannery Director Mike Elorduy 


assisted Dillon in the signing. 


Beer Drivers Contract 


SAN FRANCISCO — Beer truck 
drivers, members of Local 888, rati- 
fied a three-year contract ending a 
six-week strike and resulted in an 
hourly increase each year of the 
agreement and improvements in 
their health and welfare benefits. 

“But the important result, aside 
from the monetary and other 
gains,”’ said Walter Gillies, execu- 
tive Secretary of the Teamsters 
Joint Brewery Board, ‘is we retain- 
ed conditions the employer wanted 
to take from us. Among them were 


the established work week, load 
limit, hiring hall, seniority and 
other important contract condi- 
tions.” 


THE CONTRACT followed suc- 
cessful negotiations for the state- 
wide inside brewery workers. They 
also received wage increases and 
health and welfare benefits each 
year of the contract. 

“A problem that is causing a 
hardship on the California Brewery 
worker is the heavy import of out- 


Bay Area Lumber 
Agreement Ratified 


Lumber drivers in the Bay Area 
ratified a new 3-year contract with 
wage increases and other major im- 
provements but, as union and in- 
dustry spokesmen pointed out, the 
agreement covers a diminishing 
Teamster membership and industry. 


As Local 291 President Bob 
Crowson, vice chairman of the ne- 
gotiating committee, explained the 
flood of non-union lumber from 
Northern California delivered to the 
job site by “Gypsies” is increasing 
steadily. 

Non-union conglomerates such as 
Boise Cascade are sending a con- 
stant supply from their non-organ- 
ized plants in the Fort Bragg area. 


“The time has come,” Crowson 
said, ‘for a concentrated organiz- 
ing drive in those northern areas 
to protect the union member in the 
Bay Area.” 

The new contract, in addition to 
the wage increase each of the three 
years, provides improvements in the 
pension, health and welfare and va- 
cation programs, as well as a tenth 
paid holiday. 


Other members of the negotiating 
committee were Chairman Bob Sick 
from San Francisco Local 85, 
George Slater from Oakland Local 
291, Bert Compton and Jack Glea- 
son from San Jose Local 287, Dick 
Fleming from Contra Costa Local 
315 and Bill Hampton from Petalu- 
ma Local 624. 


Convention Set 


CARLSBAD, Calif—(TNS)—The 
International Brotherhood of Team- 
sters 20th convention will open in 
Miami Beach, Fla., July 4, 1971. 


The final date and location were 
determined by the Teamsters gen- 
eral executive board during its 
regular quarterly meeting held in 
Carlsbad, Calif., recently. 

The 1971 convention will be 
the fourth straight time the IBT 
delegates gather in Miami Beach. 

In 1966, there were 1,845 dele- 
gates and 472 alternates along with 
3,600 guests at the Teamster con- 
vention which lasted four days. 


» 


of-state beers,’ Gillies said. ‘‘Or- 
ganized labor in the state, including 
Teamsters, is partly to blame. 


“COORS AND OLYMPIA today 
are Number 1 and 2 in consumer 
rating with the result California 
brewery’s workers are faced with 
an unemployment problem. 

“If Teamsters alone would 
change their beer drinking habits 
the picture could change and Team- 
ster Brewery employes could be as- 
sured of more work.” 


Taxi Drivers 
Win Strike 


OAKLAND — Ten members of 
Local 923 with the backing of their 
union challenged one of the largest 
conglomerates in the country and 
after a 10-day strike went back to 
work with an acceptable contract. 


“The drivers had no alternative 
when their employer, Airport Tran- 
sit a subsidiary of the Westgate 
conglomerate began negotiations 
with a nothing offer, then followed 
with a ridiculous proposal,” Local 
923 Secretary-Treasurer Richard 
Sequira reported. 


An agreement was reached after 
a two-day support strike by Local 
923 cab drivers in Oakland, Berke- 
ley, Alameda and Emeryville and 
the limousine drivers at the San 
Francisco Airport. 

Local 923 negotiators were Se- 
quira, President Pat Graham and 
members Boise Bradford and Carl 
Roberstson. 


Joint Council 
Meeting 


The September meeting of 
Joint Council 7 will be held at 
8055 Collins Drive, Oakland, on 
Tuesday, September 1. 


No. 8 


Cannery 


Pact 
Okehed 


Six and a half months of tough 
negotiations, backed in the end by 
a strike vote, won an outstanding 
contract with important new gains 
for Teamster cannery workers. 

“This is the best contract for 
both regular and seasonal workers 
ever negotiated in the industry,” 
said John H. Dillon, president of 
the California Council of Cannery 
and Food Processing Unions. 

“Aside from providing good wage 
advances of a non-inflationary na- 
ture, it makes vast improvements in 
the many fringe benefits that go 
to those who qualify as three-year 
seasonal workers, those employed 
on a full-time basis and members 
of the respective families of both 
groups.” 


THE 40-MONTH PACT with the 
California Processors, Inc., pro- 
vides for wage increases of 10 per- 
cent across the board the first year 
and 5 percent more in each of the 
last two years, plus a cost of living 
clause. 

The settlement, negotiated on the 
eve of a July strike deadline, was 
ratified by a 6 to 1 vote of the 
members of 22 cannery unions. 

It covers 65,000 employees of 
about 100 canneries at the peak 
season. 

The contract is retroactive to 
March 1 with wage increases on 
July 1 of 1971 and 1972. Cost of 
living increases are effective in 
July of each of these years. 

Economist Harry Polland, aided 
the Teamster negotiating commit- 
tee. 


EMPLOYER REPRESENTA- 
TIVES, headed by John Scalone, 
California Processors’ executive 
vice president, took a determined 
stand from the start of negotiations 
to give as little as possible. 

But the Teamster committee, 
headed by Dillon, stood equally 
firm and worked day and night to 
get the best possible improvements 
for their members. 

When it finally appeared that 
only membership action could win 
a just agreement, a strike vote was 
taken. The members’ response was 
overwhelming and a 48-hour strike 
deadline was set. At the request of 
Federal Mediator Gene Barry, this 
was postponed for 48 hours and a 
settlement was hammered out. 

A new and unique feature of the 
settlement stipulates that year- 
round hospital and medical bene- 
fits will go to workers who have 
been employed as few as three years 
on a seasonal basis and to their de- 
pendent children. These benefits 
include major medical protection, 
but during the period the employe 
is not at work it applies only to him 
and not to his dependents. 

THE HEALTH AND WELFARE 
benefits for regular workers and 

—Continued on Page 3 








Teamster Union members are 
being urged by Local 676 New Jer- 
sey President John P. Greeley and 
Louis J. Alimena, President of Lo- 
cal 707 in Woodstock, N.Y., to write 
President Nixon calling for the re- 
lease of International President 
James R. Hoffa from federal prison. 

Both Greeley and Alimena point 
out that Hoffa has been in prison 
for three years—the victim of an 
injustice committed against him as 
part of a personal vendetta. 

HE WAS CONVICTED, they re- 
call, as the result of the testimony 
of Edward Grady Partin of Baton 
Rouge, who was named in a 26- 
count Federal indictment arising 
out of the alleged misuse and em- 
bezzzlement of “nion funds. Partin 
was indicted in June of 1962 but 
never brought to trial. 

“This man with his record was 
chosen by late Senator Robert Ken 
nedy while he was attorney general 


to ‘get’ Hoffa,’ Greeley said. “It 
was his testimony which convicted 
Jimmy Hoffa. 

“The record of the trial and the 
devices used by the Justice Depart- 
ment ‘Get Hoffa’ Squad are some 
of the most shameful pages of 
American Justice. 

“WHEN YOU READ the trial 
transcript and the history of the 
trial itself you cannot believe it 


happened in this great country of 


ours. This is a wrong committed 
against an American Citizen and a 
Great Labor Leader and it must be 
made right. The only man who can 
accomplish this is President Richard 
Nixon through a pardon granted by 
his Office. 

“The injustice against Jimmy 
Hoffa must be erased and never 
be permitted to happen again. 

“T ASK THAT EVERY MEM- 
BER OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


Unemployment, Disability 
Insurance Information 


By GEO. J. CRODA, 
UL-DI Official 


In order to be eligible for Unem- 
ployment Insurance benefits, you 
need to have been “insured.” This 
means that you need to have earn- 
ed not less than $720 during the 
base period with an “insured em- 
ployer.” 

An “insured employer” is one in 
most non-agricultural industries 
that is required by law to pay an 
unemployment insurance tax on all 
his workers to protect them when 
one may lose the job through no 
fault of the worker. 

The base period is usually the 
first four of the last five completed 
calendar quarters. For example, 
any claim which was filed in Feb- 
ruary, March, or April would be 
based on earnings from October I, 
1968, through September 1969. 
Claims which begin in May, June, 
or July 1970 will be based on earn- 
ings from January 1, 1969, through 
December 1969. 

It might be well to note here that 
all Unemployment Insurance claims 
begin on a Sunday and the general 
rule is that claims filed on Mon- 
day, Tuesday, and Wednesday will 
be backdated to the date of the 
Sunday of the same week. Claims 
filed on Thursday or Friday will 
not go into effect until the follow- 
ing Sunday. What does this mean? 
File your claim immediately upon 
becoming unemployed. Don’t wait! 
You receive no credit for being un- 
employed on your claim until you 
file your claim. 


DISABILITY INSURANCE 
Disability Insurance is payable 





when you cannot work because of 
sickness or injury not caused by 
your job. Your cost is one (1) per- 
cent of the first $7400 in wages 
paid to you in a twelve (12) month 
base period. You must be paid at 
least $300 in the base period to be 
insured. 


The month in which your claim 
begins determines which twelve 
(12) month period is used. For ex- 
ample, if your claim begins in No- 
vember, December or January, 
your base period is the 12 months 
which ended the preceding June 
30th; likewise claims beginning in 
February, March or April are 
based on the 12 months ending the 
preceding September 30th. Inciden- 
tally, if a D.I. claim is filed within 
one year after you filed an unem- 
ployment insurance claim — the 
same base period which was used 
for that claim will be used for your 
D.I. claim. 

Benefits range from $25 to $87 
per week, depending on the high- 
est calendar quarter of wages paid 
during the base period. In addition, 
hospital benefits are paid at the 
rate of $12 per day up to 20 days. 


Local 12 
Dues Meeting 


SAN FRANCISCO — At the next 


membership meeting of Local 12, 
September 16, the nature of dues 
increase will be discussed. Voting 
on dues increase will be in October. 
George Pedrin 
Secretary-Treasurer 


WRITE TO THE PRESIDENT AND 
ASK THAT JIMMY HOFFA BE 
PARDONED SO THAT HE MAY 
REJOIN HIS FAMILY AND HIS 
UNION. 

“One man’s hatred put him in 
jail; another man’s generosity must 
release him.” 

Greeley’s plea was circulated by 
Local 150 Secretary Treasurer Carl 
J. Olson in his monthly Newsletter. 

Alimena’s statement detailed the 
background of Partin who told a 
Federal Court he had been prom- 
ised immunity from prosecution on 
Federal charges as payment for his 
testimony against Hoffa. 

“HE WAS INDICTED in June of 
1962 and never brought to trial,” 
Alimena said. 

“Partin has also been indicted for 
first degree manslaughter, aggra- 
vated kidnapping and rape of a 14 
year old girl, perjury, auto theft, 
robbery with firearms, burglary and 


Lettuce Drivers 


SALINAS — A six-day strike 
against lettuce growers and ship- 
pers in California’s Salinas valley 
won for approximately 450 mem- 
bers of Locals 890 and 912 a num- 
ber of “firsts” in a three-year con- 
tract. 

Furthermore the employers 
agreed to amnesty for all strikers 
and members of other unions who 
respected Teamster picket lines 
during the walkout which virtually 
shut down lettuce harvesting and 
processing throughout the valley. 
Irvin Duncan of Local 890 and Bud 
David of 912 directed strike acti- 
vities and bargaining, assisted by 
Bill Grami of the Western Confer- 


ence. 

WAGES WERE increased for 
driver and stitcher crew members, 
retroactive to July 15, and more 
will be added on each of the two 
subsequent anniversary dates. Piece 
rates hereafter are to be calculated 
on a daily instead of weekly basis 
and this alone represents a 30 per- 
cent gain for workers. Henceforth 
it is compulsory for a folder man to 


Bill Coburn Dies 


William (Bill) Coburn, a retired 
Business Agent of Local No. 533, 
died in July. With his passing the 
Local lost a long time member and 
a friend of many of the Local’s 
members. 

The Local is asking if anyone 
would like to donate blood to re- 
plenish that used by Bill. Fifteen 
pints are needed. Anyone wishing 
to give, can call the “Blood Serv- 
ices” of Reno, 322-8769 for an ap- 
pointment. State your donation 
should be credited to William Co- 
burn, St. Mary’s Hospital. Please 
call Alberta at the Local 533’s of- 
fice so she knows how many have 
donated. 


Mr. Nixon: ‘Free President Hoffa’ 


failing to support his family. 

“He has also served time in 
prison and engineered an escape 
while in confinement. He was also 
dishonorably discharged from the 
US Marine Corps. 

“Belated awareness by the Jus- 
tice Department of a miscarriage of 
justice concerning the trial and con- 
viction of President Hoffa has come 
to light with the announcement by 
the Justice Department that it is re- 
activating prosecution of Partin on 
a 26-count indictment. 

Alimena stressed that now was 
the time for all members to write 
to the White House calling upon 
President Nixon to launch action 
against the injustice perpetrated 
against Hoffa via use of a witness 
with such a damning record. 

We join in the plea for Hoffa’s 
release and ask Northern Califor- 
nia’s Teamsters to write to the 
President. 


Ratify Contract 


supplement a stitcher on each crew. 

For the first time those covered 
by the contract will enjoy annual 
paid holidays, starting with three 
this year. 

OTHER “FIRSTS” are two days 
of pay for funeral leave, full com- 
pensatory pay for time spent on 
jury duty and piece rates for driv- 
ers. The latter is at the rate of 214 
cents per carton up to ten miles of 
driving and another half-cent for 
each additional ten miles. The 
premium pay for truck drivers car- 
rying closed cartons is doubled to 
50 cents. 

Also, there is a guarantee of 48 
hours of work and subsistence pay 
for each time a worker is transfer- 
red out of his domiciled area. As of 
next July 1 the amount employers 
contribute towards health and wel- 
fare will be increased by $13.50 to 
$46 monthly, thereby increasing 
benefits. 





Local 12 
Dues Notice 


Pursuant to instructions received 
from the International Headquar- 
ters, this union will no longer be 
allowed to accept any monies for 
the current month that is not re- 
ceived by this office by 5 p.m. on the 
last business day of the month. 
Anything that is post-marked the 
last business day of the month or 
thereafter, will be considered as de- 
linguent dues, and you must pay 
the late charge. 

PLEASE CHECK Your Calendar 
each month to determine which is 

_the last Business day. This pro- 
cedure went into effect on August 
1, 1969. 

George Pedrin 
Secretary-Treasurer 
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SAN FRANCISCO 
Light Soda on Tap 


Luxury Cab Co., Oakland 
Checker Cab Co. 


Gerrard Tire Co. 
Global Moving & Storage 


Yreka Western Limousine 
formerly Mendenhall 


We Deo Not Patronize 


625 Chenery Street City Cab Teamsters and their friends are urged not to patronize the following: er ae 10th St. Eureka City Jitney Service 
i Associated Cab 
ale pati papeence a AE alte Golden West Catering Pepsi-Cola Crown Imports Co., Inc. Fernstrom Moving & SANGER 
ue ° Seven-U 1336 San Mateo Storage 
2310 Post Street Country Maid Golden West P Glacier Packing Cor 
sy Lou’s Lunch Capital Plywood Ave., "50. 3.F, 1020 Bayshore fae Sega 
Upholstery Supply Creamery Products ps . ae . High S Cl 
2285 Revere Street A-1 Caterin Union Lunch Super Tread Tire Co. Coit Drapery Cleaners Ignway, santa Clara 
ay 9 SE Pia Gag Rickeul ane Burlingame Able Label Tire Co., YOUNTVILLE 
Currivan’s Chapel of the Eddies Catering Broad Tire Servi ““d-b-a’"’ Emporium Kenyon Building Supply 
Sunset Rels Sandwiches grantees ongceces SS plat alg atte SANTA CLARA Tire Center Napa 
2552 Irving Street Wintchell Doughnuts ; Coit "alga COUNTY American Auto Parts Heinke and Dybdah!f 
Michbale Aitlets “KRG Delly Foods Pepsi-Cola Pop Pies Ail Jersey Young Auto Parts Building Supply 
Engineering Supplies = 4itfs Sales Vending Hires Bottling P dB 
aie ixi ter 
Mosaic Tile Co. Daily Review peCN TREY Pixie Bread Ixia aad hg NEWARK STATEWIDE 
1736 Fitzgerald St. Smiser Freight Services Pyramid Van & Storage ait Pies ; Gerard Tire Co. Kennedy Enterprise 
: anada Dry Products Tire Outlet 
Smith Corona Jess C. Spencer Morturay Booster Bread C ee M. & M. Bus Co., 
Marchant Corp. Chapel of the Valley SONOMA F gel ake VALLEJO California Sight- 
W. W. Grainger Co. Mortuary, Castro Val. peared ag P Knight’s Lumber seeing Tours 
ats Seetinn PgtroniSenice; Barkeley rucking Co. PENINSULA Brentwood Farms Klasco Products 
i 1761 Denmark Street ; 
Delivery Service r d Co Hoffman Bros., Frozen General Appliance Co. BENICIA Senor Foods 
a aa, ; Foods 1785 Alum Rock Ave. Lutz Tire Co. 
EAST BAY oer? eas SACRAMENTO San Bruno San Jose EUREKA LOS ANGELES 
Big ‘O’ Tire, Richmond & Puke's Catering Courtesy Cab Parts Exchange (Partex) Discount Furniture Co. Humboldt Fir Co., Inc. Louis Plakos Trucking Co. 
bAartines Grand Catering Coca-Cola So, San Francisco 82 E. Santa Clara St. Hoopa 1307 East Eight Ave. 
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Labor and Jess Unruh 


1969 Legislative Session 


The record of labor during the 
1969 session of the Legislature can 
best be characterized as one of hold- 
ing its own. Almost no legislation of 
value to the working man was pass- 
ed, nor were many AFL-CIO spon- 
sored measures enacted. Labor, 





JESS UNRUH 


however, was active in the defeat 
of several proposals which would 
have set back many years the cause 
of organized labor in California. 
Jess Unruh was heavily involved in 
these efforts to stop a number of 
bad labor bills. 

Because of the loss of the Speak- 
ership to Republican Bob Monagan 
at the start of the 1969 session, Un- 
ruh no longer had the power to uti- 
lize committee bill assignments to 
refer labor-opposed bills to unfa- 
vorable committees. As a result, the 
session saw a number of floor fights 
on bills strongly opposed by labor. 

PERHAPS the most significant 
such floor battle was a three-day 
debate on SB 1192, the so-called 
“bogus type” bill, a measure strong- 
ly opposed by the International Ty- 
pographers Union, AFL-CIO, the 
State AFL-CIO, and most other la- 


bor unions. Unruh single-handedly 
beat the efforts of the Republican 
majority to push through the bill. 
In words of Sacramento Teamster 
lobbyist Vern Cannon, Unruh 
“scored a victory for labor when 
with skilled leadership and guts (he) 
put to rest a major anti-labor issue. 
SB 1192 would have outlawed sup- 
port of any economic action in a 
dispute. Unruh has been the dif- 
ference between victory and defeat 
on issues affecting labor during the 
last session.” (Northern California 
Teamster, September, 1969, p. 8). 


UNRUH ALSO successfully or- 
ganized Democrats and a few dissi- 
dent Republicans on Assembly Ag- 
riculture Committee to defeat a 
GOP-sponsored bill to impose unfair 
restrictions on the right of agri- 
cultural workers to organize and 
bargain collectively. The bill was 
strongly opposed by the United 
Farm Workers Organizing Commit- 
tee (UF WOC) and the State Feder- 
ation of Labor. 


UNRUH LED the floor debate 
which eventually culminated on the 
defeat of AB 555, a bill dealing with 
prevailing wage rates and opposed 
by organized labor. The bill was re- 
referred to committee with a mar- 
gin of only three votes, and Unruh’s 
ae in killing the measure was cru- 
cial. 


FINALLY, AB 1589, another Re- 
publican-authored bill, would have 
assured that any person participat- 
ing in any picketing which could 
be construed as “‘obstructive” would 
be guilty of a misdemeanor. Many 
legislative observers felt the bill 
was clearly aimed at striking Los 
Angeles Herald-Examiner workers, 
who have been locked out for near- 
ly 18 months. The bill was approved 
by a GOP-controlled Labor Com- 
mittee and when it reached the As- 
sembly floor for a vote, Unruh 
again led the opposition. The bill 
was defeated on a roll-call vote, 
with many Republicans changing 
their votes from “aye” to “no” 
when it became apparent that Un- 
rh had sufficient votes to kill the 
bad labor bill. 





SAN JOSE—Because the father of Lou Cudia, second from right raised 
his children to respect and love each other as a family and individuals, five 
brothers without hesitation stepped forward to donate one of their kidneys to 


their ailing brother. 


Lou, a member of Local 296, was chosen because of his health record to 
make the donation to his brother, Jack, who was near death because of the 


failure of his kidneys. 


THE OPERATION was a success and Jack is on the way to recovery as is 
Lou, now minus a kidney. But as Lou pointed out he was grateful that he could 
give so his brother could live. Lou is is a milk driver member of the San Jose 


Local. 


Another member of Local 296, Mike Crawford (center) saved a man and 
his wife from possible death following a highway accident. 

He was driving a Sunlite Bakery transport truck north on Highway 80 when 
suddenly a passenger car went over a cliff. He pulled over and went down the 
cliff to rescue Mr. and Mrs. Raymond Gorman from Modesto. 

GORMAN HAD SUFFERED a heart attack. Mike took the pair from the 
car, went back to the highway and put flares out. Then with the assistance of a 
Lane Transport driver brought Mr. and Mrs. Gorman to the highway and took 
them both in his truck to the Tracy Hospital where both required surgery. 

Needless to say the Gorman’s were very grateful. 

In the picture with Cudia and Crawford are Local 296 Secretary-Treasurer 
Henry de Diego Business agent Dave Torre and Business Agent Joe Sherman. 
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OAKLAND—Officials from Cannery Locals counted the votes that ratified the 
recently negotiated State Cannery Contract. The results were a six to one major- 
ity to accept the three year contract. The vote was supervised by the California 


State Cannery Council. 


Cannery 


Continued from Page 1— 

their dependents have been doubled 
in most instances. A fully-compen- 
sated prescription drug plan along 
with a year-round dental care guar- 
antee are other new features. 


Additional pension benefits ac- 
crue to both regular and seasonal 
workers, with employer contribu- 
tions being boosted 5 cents hourly 
for regular and 2’ cents hourly for 
seasonal workers. Hereafter an em- 
ploye will achieve the status of 
“regular” with 1,400 hours of work 
a year, instead of the 1600 required 
heretofore. 


Good Friday is added to make a 
total of nine paid holidays annual- 
ly, and four weeks vacation go to 
workers with 18 years of service 
beginning next January. In addi- 
tion to regulars, three-year seasonal 
workers now qualify for death in 
the family and jury duty leaves with 
compensation. 

The contract continues two pro- 
grams——the “sabbatical leave” and 
health checkups — that were insti- 
tuted by the union through collec- 
tive bargaining a half dozen years 
ago. 


THIS YEAR an additional sum, 
amounting to one and a half cents 
per hour over the life of the agree- 
ment, was negotiated to provide 
funds for mobile units to go to can- 
nery plant sites and give health 
tests to workers. It also will pay for 
a visit to a doctor and whatever 
examination he performs when the 
test shows such attention is war- 
ranted. 

Some 20,000 workers will be tak- 
ing advantage this summer of the 
opportunity to have their health 
checked in this manner at around 
a hundred food processing plants 
as than 40 California commu- 
nities. 





Contract 


Under the “sabbatical leave’”’ 
project workers with 15 years of 
service are entitled once every five 
years to nine weeks of time-off, in 
addition to their regular vacation, 
with full pay and all fringe bene- 
fit rights protected. The number of 
workers who already have taken 
such “sabbaticals” now runs into 
the hundreds. 


Members of the Teamster nego- 
tiating committee with Dillon were 
Mike Elorduy, council secretary; 
John McLaughlin of Local #94, 
Vic Riola of Local # 655, Ed Felley 
and I. G. Ficcarota of Local # 679, 
Ted Gonsalves of Local #748, Fred 
Sanchez of Local #750, Manuel 
Castro of Local #768, Roy Ross of 
Local #849, Alex Luscutoff of Lo- 
cal #857, Merse DeVera of Local 
#878 and Polland. 


Hardy Named 
To Conf. Board 


Arthur J. Hardy, secretary-treas- 
urer of Local 439 in Stockton, Calif., 
has been selected to serve on the 
Policy Committee of the Western 
Conference of Teamsters as a rep- 
resentative of Joint Council 38. He 
fills a vacancy created by the re- 
tirement of Gerald A. Shearin. 

While driving for some years for 
Pacific Motor Transportation Hardy 
became a business representative 
for Local 439 in 1962. He was elect- 
ed Secretary-Treasurer of that Lo- 
cal in 1966 and more recently was 
elected a trustee on the Executive 
Board of Joint Council 38. 
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It was all politics at the East Bay 
Teamsters Luncheon meeting, no 
candidates or political endorse- 
ments, but the how and why to 
make the East Bay Teamsters a 
more effective political force in lo- 
cal areas. 

Attorney Howard Jewell present- 
ed, upon request, ground rules for 


effective endorsement. As he point-’ 


ed out, a properly screened candi- 
date whose feelings and record 
shows support for labor is much 
more important than a candidate 
who is a friend of a friend or a 
hustling run of the mill politician. 

Jewell also said that labor must 
look forward to the day when it 
can choose and elect a Teamster to 
public office. 


IN ACCORDANCE with the sug- 
gestions, Chairman Bill York ap- 
pointed a tentative screening com- 
mittee which met the approval of 
the officials present. Serving on the 
committee, which will meet with the 
aspiring candidates and recommend 
to the officials, are Local 70 Busi- 
ness Representative Bobby Freitas, 
Local 853 Secretary - Treasurer 
Frank Farro, Local 468 Secretary- 
Treasurer Al Applebaum, Local 588 
President Fred Paredes, Local 291 
Secretary Tom Nunes and Paul 
Pinella from Local 302. 

Chairman York and Luncheon 
Secretary Pete Kintz will also serve 
on the committee. 

As York and Jewell pointed out 
there are more than 24,000 Team- 
ster members in Alameda County, 
not counting Teamsters who live in 
the area and work in San Francisco 
and another 6000 in Vallejo and 
Contra Costa County. 


IF THE MAJORITY of these 
would support Teamster candidates 
then the Teamsters in the East Bay 
could be an effective political force 
for the betterment of the members. 

This could also stymie the ever- 
increasing attempts of non-union 
groups who would take over city 
counciis and other local offices for 
their own purposes. 

“It is the working man who lives 
in the constant expanding areas in 
the East Bay who must get good 
representation and as his repre- 
sentatives we should make an at- 
tempt to see that this is done,” 
York said. 

EAST BAY TEAMSTERS have 
had more than their share of union 
troubles since the first of the year 
—strikes, near strikes and prolong- 
ed negotiations have been the order 
of the day. 

At the East Bay luncheon there 
has been absenteeism because offi- 
cials were either negotiating or pre- 
paring for a strike such as the July 
meeting with cannery representa- 
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tives in prolonged sessions to button 
up the industry contract and Local 
923 officials settling the Oakland 
Airport troubles. 

* ae 


ROY STEPHENS who was widely 
publicized as a hero, and rightfully 
so, is a member of Local 315 proud- 
ly reported Local 315 Business Rep- 
resentative Joe Davis. It was Ste- 
phens who saved the life of Steph- 
anie Pizzagoni, the two year old 
daughter of Mrs. Catherine Pizza- 
goni. Stephanie tumbled out of her 
mother’s sedan and Stephens swerv- 
ed his truck and trailer to block 
fast moving freeway traffic and pro- 
tect the little girl. He drives for 
Christy Concrete of Fremont and 
lives in San Leandro. 


Economic 
Outlook 


WASHINGTON (PAI)—Top lead- 
ers in the Nixon Administration 
have been sounding optimist notes 
that things are going to be better 
during the second half of 1970, but 
the statistics say differently. 

President Nixon has been quot- 
ing his economic advisers to the ef- 
fect that if inflation hasn’t been 
stopped at least the rate of mount- 
ing costs has slowed down. How- 
ever, they have been given a jolt by 
a new spurt in wholesale prices 
which foretell an increase in living 
costs when they are reflected in the 
retail market. 

The July Wholesale Price Index 
shows an increase of 0.5 percent 
for all commodities, the largest rate 
of increase in the past six months, 
and 3.8 percent higher than it was 
a year ago. What is significant 
about the July figure is that it is a 
reversal of the trend of the past 
few months, a trend that had 
aroused Administration hopes that 
retail prices would begin to drop. 

Two top Nixon officials had vary- 
ing responses to the July figures. 
Presidential adviser George Shultz, 
with the President in San Cle- 
mente, Calif. said: “We're still 
hanging in there to curtail infla- 
tion.”’ 

In Washington, however, Assist- 
ant Secretary of Commerce Harold 
Passer conceded: It’ a disappoint- 


ing figure, there’s no question 
about it.” 

Letter of Thanks 
Teamsters: 


I have been on the road to recov- 
ery from a serious illness and two 
major operations, so I would like to 
take this opportunity to thank Lo- 
cal 70 and California Life Insur- 
ance and Local 750 and Occidental 
Life Inurance, for the very good 
coverage I had during my several 
hospital confinements. 

Also many thanks to the Contra 
Costa Blood Bank for replacing 
three units of blood and paying for 
the processing charges. 

My husband and I shall always 
be deeply grateful. 

Thanks sincerely, 
Mrs. Joseph August 









“ 
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PLEASANTON—Little John Rabinseifner, on the left, and Local 216 President 
Dallas Craig, were officials at the Truck Roadeo. (Oh yes, the nervous guy in 
between is Morris Less, two steps to the center by either Little John or Dallas 
and Less would have been eliminated.) Twenty-four Teamsters from Locals 150, 
216, 287, 291 and 315 demonstrated their skills on Mixers and Transports on a 
fine warm Saturday morning. In this warm up for the big Roadeo coming up in 
a few months the winners were, Teamsters Garrett, Bertram and Medina drove 
Mixers over an intricate course. Teamsters Williams, Ashby and Minton col- 
lected prizes driving Transports over a rearranged and difficult set of hazards. 
Refreshments supplied by Teamsters Locals concluded a good show with Pacific 


Cement and Aggregates. 


SACRAMENTO—Myriam Chaumont, the newest addition to Local 857’s office 











staff, came to the United States with her 4 children in 196i and to Sacramento 
in 1962. She is continuing her education at Sacramento City College in the eve- 
nings while working at Local 857. She became a United States citizen on July 
27, 1970 and is proudly showing her Naturalization certificate. She is also taking 
advantage of her right to vote by being registered before the deadline on Septem- 
ber 15th. From left to right: Luceen Wang, Deputy Registrar; Myriam Chau- 
mont, the new citizen; Alex Luscutoff, Secretary-Treasurer of Local 857. 


Driver Tax Bill 


WASHINGTON, D.C.—(TNS}—A 
bill to give relief to truck drivers 
belabored by withholding taxes of 


the states they drive through is 
making progress in Congress. 

The proposed legislation has 
been reported favorably out of the 
House Interstate and Foreign Com- 
merce Committee and soon will be 
considered on the floor of the 
House. 


Rexall Contract in Nevada 


SPARKS, Nevada — Members of 
Local 853 working at Rexall Drug 
Company in Sparks ratified a 19 
months contract that will give them 
a wage increase retroactive to June 
1, 1970 and another on June l, 
1971. Women members will get an 
increase that will make their wages 
equal with the men’s wages. 

Local 533 Secretary-Treasurer 
Hugo Wagner reported that the con- 
tract also provides health and wel- 
fare benefits for the Teamster mem- 
ber and his family. 


Benefits effective immediately 
are the Seniority clause, rest peri- 
ods, job classifications, shop stew- 
ards, overtime pay, grievance pro- 
cedure, paid vacations, funeral 
leave, jury duty pay, sick leave, re- 
porting pay and eight holidays. 

“It is a giant step forward in the 
campaign to organize warehouse 
firms in the Reno, Sparks area,” 
said Wagner, “and it is also a bene- 
fit to the community with a Union 
member spending Union wages into 
the Local Economy.” 


Donovan Appointed 


SAN FRANCISCO—Local 287 
Secretary-Treasurer Merv Donovan 
was appointed to the Medical Care 
Emergency Committee by a resolu- 
tion by the Board of Supervisors. 

Local 278 represents ambulance 
drivers in San Francisco and the 
Peninsula which makes Donovan an 
good candidate for the special job. 


315 Organizes 


RICHMOND—The combined. ef- 
forts of an organizing crew com- 
posed of Local 315 Business Rep- 
resentatives Joe Davis, Vince Al- 
loise and, Jerry Corniola resulted in 
a Truckaway and warehouse con- 
tract with the Local. 

Members working at the Pasha 
TRUCKAWAY, an import car trans- 
port service in Richmond and a 
warehouse operations, the Reproc- 
essors, Inc., owned by Pasha are 
now represented by Local 315. 
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-Sec-Treas 
Reports 


The Teamsters International Un- 
ion has issued frequent warnings 
as to the danger the American 
worker and his family face if an 
anti-labor Congress takes over in 
the fall. The drive 
to smash the Un- 
ions is being led 
by the United 
States Chamber 
* of Commerce and 
its allies who 
have put into the 
“hoppers” of Con- 
gress and’ the 
| State Legislature 
Frank Farro “Right to Work” 
legislation. Also, the Chamber’s at- 
tempt to abolish the N.L.R.B.’s 
right to issue a bargaining order. 
The crippling effect of this Cham- 
ber proposal was pointed out by 
Chief Justice Earl Warren before 
he retired last year. Knocking out 
the N.L.R.B. bargaining order is a 
major proposal offered by the 
Chamber to make organizing “hard 
nosed” anti union employers more 
difficult. It does not stand alone 
however. 

In a study done a few years ago, 
Union Organizers stated they spent 
30% of their time seeking the 
names and addresses of the em- 
ployees. Employers of course have 
this information at their fingertips. 
The N.L.R.B. has required that the 
Unions be given a list of names and 
addresses of employees at the time 
an election is directed. The U.S. 
Supreme Court and every Court of 
Appeals that has reversed this re- 
quirement has held that it is fair 
and proper. 

But, the Chamber is trying to 
abolish this to make it easier for 
the employer to protect his non-un- 
ion shop from becoming organized. 
At the present, it is lawful to picket 
at retail outlets to ask the general 
public not to buy struck goods. The 
Chamber seeks to bar this kind of 
picketing. If they are successful 
with this, then there is no telling 
where it will end. (More on this 
next month.) 

Now some of the things which 
will be happening to the members 
about October Ist. All the new 
benefits will go into effect then. 
(Benefits printed elsewhere on this 
page.) 

Those members who have chosen 
Kaiser and want to change, now is 
the time to do so. Also, those who 
want Kaiser must sign up at the 
Union office by September 15, 1970 
so that you will receive your cards 
for you and your family. 


Wage Gains Up 


WASHINGTON (PAI)—An anal- 
ysis of negotiated first-year wage 
increases during the first half of 
1970 shows that a new record of 
26.1 cents an hour has been set but 
that the rate of increase has slack- 
ened off from the same period: last 








ear. 

‘ In a study of 1,389 contracts, the 
Bureau of National Affairs reports 
that although this year’s gain is up 
4.5 cents from the median increase 
last year, it ‘also reflects a slight 
deceleration from the 5.2 cent year- 
to-year rise in the first half of 
1969.” 

First year contract gains by con- 
struction unions led the rest with 
increases of 87.5 cents, up 18 cents 
from last year, but less than half 
the gain from 1968 to 1969. Exclud- 
ing construction, the all-industry 
gain for the first half of 1970 was 

23.3 cents. 
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Your New Benefits 


CALIFORNIA TEAMSTERS WELFARE TRUST FUND 


INSURED BENEFITS: 


Present 
fi Pe. “ieee a eee ee ee $ 2,000 
Accidental Death & Dismemberment $ 2,000 


DIRECT PAY BENEFITS: 
Hospital— 


Daily Hospital Benefit _.............0..0000..... $ 35.00 
Number Days Per Disability ............... 70 

Hospital S@fvices) 7 ses... In Full 
Ambulance- 23 =. ae s.......... $ 15.00 

Surgical— 

Relative Value Study Factor ................ $ 5.00 
Maximum Per Disability ._...00..00000..... ,000 
Assistant Surgeon & Anesthetist _..... Excluded 


Doctor Calls— 
Relative Value Study Factor ..Not Applicable 
$ 5.00 


Rospital ViSIt Pe... 2. 

Gime Wisit ©... fae. 2 oe $ 5.00 
PiGige Visit ......0................. 2. eee 6.00 
Annual Maximum ..................0...2...22..2.-- $350.00 


DIAGNOSTIC X-RAY & LABORATORY: 


Relative Value Study Factor ..Not Applicable 
Maximum Per Accident $ 50.00 
Maximum For Sickness (6 Cons. Mos:) $ 50.00 


ADDITIONAL ACCIDENT EXPENSE: 


Present 
Maximum Per Accident .... $300.00 
MATERNITY: Empl. Dep. 


Blanket Benefit _............_.. $150.00 $100.00 
Caesarean Delivery .......... $175.00 $175.00 
Extra Uterine .................... $175.00 $175.00 
Other Procedure ......_....... $ 87.50 
Excess Expenses INot Covered 


Servet eaeerw ene 


MAJOR MEDICAL: 


Maximum 
Co-Insurance 
Annual Cash Deductible 


ae $10,000 
80% 
$100.00 Empl. 
$200.00 Deps. 
Semi-Private 


wmeseneveaneuer=asetoun 


Hospital Room Limit 
Relative Value Study 
Factor 
Intensive Care Unit 


feenn tee es 


eee ee ee ee eee s 


DENTAL: 


Co-Insurance (C.D.S. “B”’ 
Schedule (No 
Deductible—No 
Orthodontia) 


wenger anaeaesesaeaten 


PRESCRIPTION DRUG: 


Benefit Amount ................ 100% 


Effective 10-1-70 
3,000 
$3,000 


Semi-Private 
(Integ. with UCD) 
70 


In Full 
$35.00 


$ 8.00 
$1,600 
Included 


$7.00 
7.00 Minimum 
7.00 Minimum 
4.00 Minimum 

$700.00 


1 


$ 7.00 
$150.00 
$150.00 


Proposed 
$300.00 


Empl. Dep. 


$150.00 $100.00 

$175.00 $175.00 

$175.00 $175.00 
87.50 — 

Under Major Medical 


$20,000 
80% 
$100.00 
Semi-Private 


$ 10.00 
Double Semi-Pvt. 


90% 


100% 


NOTIFY the office if you move. Protect your benefits and Union services with a correci 


mailing address. 





Ernie Souza 


Veteran Rights 
Are Protected 
By the Union 


By RAY BLASQUEZ, JR. 


With the growing withdrawal of 
servicemen from Vietnam and other 
countries servicemen are coming 
home to be discharged. 


The local is now faced with the 
problem of notifying them of their 
rights. 


I want to inform every veteran 
that you have many rights pertain- 
ing to your employment, protecting 
you as far as seniority, promotions, 
sick leave, etc., when you return 
to work. 

Any serviceman who was em- 
ployed when he left for the service 
is guaranteed his employment and 
full seniority rights if he returns 
to work within 90 days of discharge. 

All the time he was in the service 
counts as continuous service for his 
seniority on the job. Example: If a 
worker has 1 year of seniority on 
the job and then goes into the 
Armed Forces for four years, he re- 
turns to his job with 5 years of 
seniority. 

Any discharged veterans who had 
jobs within Local 853 before they 
went into the service contact the 
union office so you can be informed 
of your rights. : 


Thanks for 
Cooperation 


Speaking for your officers and 
myself as Picket Coordinator, I 
would like to take this time to thank 
all the picket captains for their time, 
effort, and cooperation in prepara- 
tion for the possible strike. 


I would also like to thank the 
many members of Local 853 who 
were not affected by the Master 
Warehouse Agreement but person- 
ally called me and volunteered their 
services in any way possible. 


Ernie Souza 
Trustee 





Meetings of 
Local 853 


MEMBERSHIP MEETS 2nd Thurs- 
day of every month. Executive Board 
Ist Tuesday of every month. 

_ STEWARDS MEET quarterly (Sub- 
ject to notification). 

DIVISION and CONTRACT meet. 
ings subject to call. 
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Executive Board 


Secretary-Treasurer 
Alex N. Leishman 


Viee President 


Stan Botelho 


President 

James (Jimmy) Muniz 
Recording Secretary 

Dick Durossette 


TRUSTEES 


Ron Rocha 
Conductor, Mel Baptista 





Dear Brothers: 


This last month many of the ne- 
gotiations have been completed, 
providing better wages, benefits 
and conditions. Negotiations that 
have been completed are Amsco, 
Oakland Scavenger Company, 
Owens-Illinois Fiber and the Steel 
Contract — but at 
this time there are 
still negotiations in 
_ progress. We _ be- 
. lieve that these ne- 
gotiations provide 
better wages, bene- 
fits and conditions 
than we have ever 
received in the his- 
tory of our local. 
With your contin- 
ued cooperation our local can con- 
tinue to move forward. 


YOUR HEALTH & WELFARE 
Trustees have been meeting, and 
are scheduled to meet again to bet- 
ter your Health & Welfare plans 
wherever possible, and offer a pos- 
sible dual choice plan for those 
members who would elect another 
plan. 

Our local union will be in con- 
tact with the Western Conference 
of Teamster Pension Plan regard- 
ing your pension coverage. We will 
try to arrange for a representative 
of the Pension Plan to be present 
at a future regular membership 
more in the next issue of this pa- 
meeting. We will possibly have 
per. 


AT OUR NEXT REGULAR mem- 
bership meeting on August 27, 
1970, Local #70 will award the five 
scholarships to Local #70 members’ 
sons and daughters. This is another 
“first” for our local union. Our of- 
ficers and officials will agree that 
this program is long overdue. Our 
local union was able to accomplish 
this scholarship program through 
the Labor Ball that was given in 
May of 1970. Tickets were sold to 
businesses in Alameda County, and 
we would like to thank the many, 
many businesses who purchased 
tickets for the first annual Labor 
Ball. We would appreciate a large 
attendance at our next regular 
membership meeting when we will 
award the scholarship certificates to 
the recipients and their parents. 


IN REGARD to our Local Pickup 
& Delivery Contract, we have been 
in Federal Court twice and are 
again scheduled to re-appear in Sep- 
tember. The reason for some of the 
delay is that our attorney, Victor 
Van Bourg, began his vacation on 
August 5th. In my opinion, Mr. Van 
Bourg has done a very fine job of 
representing our local union. It is 
not our intention to close any com- 





Jim Muniz 








Art Soto 


President Reports 


OFFICIAL PUBLICATION 


THIS NEWSPAPER, LOCAL 70 NEWS, IS THE ONLY OFFICIAL 
PUBLICATION OF LOCAL 70. IT IS THE LINK OF COMMUNI- 
CATION BETWEEN YOU AND YOUR UNION. ANY AND ALL 
INFORMATION COMING FROM YOUR UNION WILL APPEAR 
IN THIS PUBLICATION. IT IS EXTREMELY IMPORTANT THAT 
YOU READ THIS PAPER MONTHLY. 


John “Jack Sweeney 
Warden, Eddie Gouveia 





pany down and put our members 
out of work. WE FEEL THAT WE 
ARE NOT BOUND TO ANY SO- 
CALLED “NEW SUPPLEMENT” 
as no one has ever produced a sign- 
ed copy and no officer or official 
has been authorized to sign on be- 
half of Local #70. 


With vacation periods coming to 
an end, I find it necessary due to 
family obligations to take some time 
off now due to the fact that my chil- 
dren will be starting to school, as 
many of you are faced with the 
same problem. During my absence 
our Vice President, Stan Botelho, 
will be assuming the duties of Presi- 
dent. 

With the November elections not 
too far off, I urge those of you who 
are not registered voters to make 
sure that you do register so that 
you may be eligible to vote in the 
coming election for the candidate of 
your choice. Remember, you may 
be one of the “‘silent majority.” 

Fraternally yours, 
James R. Muniz 
President 


Editor's’ Note 


Jimmy may or may not be- 
long in prison, depending upon 
the individual’s own way of 
thinking. 

One thing I believe is fact—he 
doesn’t belong in prison for what 
he was put there. Each person 
must decide for himself. We 
wouldn’t be making the money 
we are today if it weren’t for 





people like Hoffa and Reuther. 
ll write to Nixon. . 
about you? 


. How 





Stewards 
Meetings 


Of late the Stewards Meetings 
have had a large attendance. The 
reason for this may possibly be the 
refreshments served. Then again it 
may be because Attorney Victor 
Van Bourg has been present. This 
highly intelligent man has spoken 
for approximately three hours to 
the stewards, answering many of 
their questions and explaining some 
of the court procedures. 

It is unfortunate that Mr. Van 
Bourg has not been available on the 
nights of our regular meetings. We 
do hope, however, to be able to 
correlate his availability with the 
meetings of our membership. He is 
an unforgettable man, and it is an 
experience to speak with him. 





We are pleased to announce the 
winners of the five scholarships 
awarded by Local No. 70 for 1970. 

The winners in the following or- 
der were: Jerry Mount, George 
Fleming, Kathy Middlekauff, Clyde 
Hewitt and Rolf Harader. 


Jerry Mount, whose father Emory 
works at M. & L. Trucking, placed 
first and was also the winner of one 
of the Joint Council No. 7 scholar- 
ships. His counselor calls him “the 
most brilliant student in the senior 
class.” Jerry has several other com- 
mendations for his scholastic 
achievements. He plans to attend 
the University of California and ma- 
jor in Engineering. 


George Fleming, whose father 
Tom is employed by Cudlip Freight 
Service, placed second among all 
applicants. His counselor says that 
he is a “very quiet and unassuming 
young man.” He prefers to make 
his noise on a test sheet, which saw 
him score 1,178 points out of a pos- 
sible 1,600. Very commendable. 
George plans to enroll at Cal-State 
in Hayward and major in Engineer- 
ing or Mathematics. 


Kathy Middlekauff was the only 
girl to win one of these scholar- 
ships. Her father, Jerry, is em- 
ployed at Vailey Motor Lines. Her 
counselor in short states that “she 
is an excellent prospect for higher 
education.” Although not indicat- 
ing a major, she plans to attend the 
University of California; and her 
straight “A” grades in English, 
American Government, Algebra and 
Geometry give her a wide field to 
choose from. Kathy’s presence at 
the presentation ceremonies on Au- 





by DICK DUROSETTE 


Your Executive Board has taken 
two serious actions of late. One is, 
we have determined that only Offi- 
cers and Officials shall do dispatch- 
ing at the Hiring Hall. This because 
it was felt that there are enough 
elected Dispatchers to do the job; 
and with this it might solve some of 
the problems we have at the Hiring 
Hall. 

The other is, we have declared a 
6-month moratorium on accepting 
sons of members as new members. 
We are not accepting Withdrawal 
Cards (authority for this is Article 
XVIII, Section 6 (e) of the Interna- 
tional Constitution), and only those 
transfers where the man has com- 
plied with Article XVIII, Sections 
3 (a) and (b). 

The rate of unemployment is 
high. Many of the established com- 
panies have cut back much more 
than normal. Something must be 
done, and now. 

We have taken this measure and 
hope that all will bear with us and 
understand. Many of our old-timers 
with families are out of work. May- 
be in six months or so there will be 


SCHOLARSHIPS 


EXECUTIVE BOARD 





gust 27, 1970 will keep it from be- 
ing a “stag” affair. Congratulations 
to a fine young lady. 


Clyde Hewitt placed fourth 
among the winners and his father, 
Clyde E. Hewitt, works for Mohawk 
Petroleum. Young Clyde has indi- 
cated that he desires to attend San 
Jose State. Although his major was 
not indicated, the ten A’s and 
twelve B’s he received as grades 
should give him a great deal of Jati- 
tude. His counselor states that he 
has the ability to get along, to ad- 
just and “will be a great asset to the 
community in which he elects to 
live and work upon graduation.” 


Rolf Harader, last of the winners, 
plans to attend the University of 
California at Riverside. His father is 
employed at P.M.T. Here again 
there is no indication of what Rolf’s 
major will be. However, it is felt 
that whatever it is, Rolf will well 
represent himself, his parents and 
the Teamsters Union with this 
scholarship. His counselor states 
that “he is an extremely deserving 
candidate”’ and ‘“‘can perform quite 
capably in a college situation.” Con- 
gratulations! 


The presentation ceremonies (the 
first of its kind in the history of 
Local No. 70) will take place Thurs- 
day, August 27, 1970, at 8:00 P.M, 
in the auditorium of Teamsters 
Local No. 70, at 70 Hegenberger 
Road in Oakland. The winners and 
their parents will be present. 


We, the Officers and Officials of 
Local No. 70, are extremely proud 
that we were able to be a part of 
making these awards possible. 





some signs of improved conditions, 
and we can then reassess our po- 
sition. 





Office Needs 


A recent survey in our office has 
shown that many members have:, 
changed their address, their place of 
employment, new dependents that are 
not shown on the Insurance card of 
Health & Welfare card and in gen- 
eral just failed to notify the business 
office of important and pertinent in- 
formation regarding changes of the 
above, To bring our records current 
each member is requested to fill out 
the form below and mail to the busi- 
ness office at 70 Hegenberger Rd., 
Oakland, California. 


Social Security No...................---------e0--+° 
Le@GBEr NO...........22.25..-cccceecoess-a0-clt esa 


Place of Employment.....................-.---.--- 


Always notify the business office 
immediately of any changes. 
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Hold Your Heads High 


By JOE SOUZA 


Shortsightedness and quick to alibi unionists have lost sight of 
why and how the Labor movement got to where it is today. They 
are apt to forget the struggles, the strikes, the demonstrations and 
the sacrifices that built our Unions. 

Some officials of our sister Unions and members are saying that 
it was better strategy to keep working while other locals were out 


on strike. 


In other words ride the back of the militant Unions and get the 


gravy. 


If that had been the strategy, if your brothers in Chicago had 
not struck, if Local 70 had not indicated with time on the bricks 
that the contract was unsatisfactory or if Local 208 members had 
been docile and quiet then the so-called General Vice President’s 
ace in the hole would have stayed in the deck. 

Mr. Employer is not giving anything away, the only language 
he knows is economic strength and the Union’s willingness to dem- 


onstrate that strength. 


Local 70 members can hold their heads high and let others ride 
the gravy train, they know the meaning of unionism and are willing 
to fight and willing to sacrifice to keep the Union truck on the 


right road. 





As you know, we have printed 
articles on the importance of voting 
—how one vote can determine the 
outcome of an election, how the out- 
come of an election can determine 
policy of government, and how gov- 
ernment policy can determine the 
standards, conditions and welfare of 
the working man. 


Labor represents probably the 
largest block of votes in the coun- 
try, and we fail to utilize this to the 
advantage of labor. Rather, we al- 
low ourselves to be influenced by 
the news media, and subsequently 
those people affluent enough to af- 
ford that type of campaigning; or, 
we don’t vote at all. It is surprising 
to learn that many of our people 
are not even registered voters. 


In an effort to correct this, Mark 


REGISTER TO VOTE 


Dillie, Jr. from Consolidated 
Freightways attended the class re- 
quired, received the permit needed 
and is now a Deputy Registrar. He 
is at the Union office Tuesday and 
Thursday of each week from 9:00 
a.m. until 1:00 p.m. Also, he is pres- 
ent one hour before both the Stew- 
ards Meeting and the Membership 
Meeting, at 7:00 p.m., for register- 
ing. Mark can register only per- 
sons living in Alameda County, and 
closing date for accepting registra- 
tions is September 10, 1970. 


Mark is to be commended for 
this—and especially so since he is 
working the “graveyard” shift. 


REGISTER NOW IF YOU ARE 
NOT A REGISTERED VOTER OR 
IF YOU HAVE MOVED SINCE 
YOUR LAST REGISTRATION. 






Many, many times we have re- 
peatedly urged members to regis- 
ter to vote. Many times we have 
pointed out the importance of vot- 
ing for representatives in our gov- 
ernment that will give labor a 
break. And too many times there 
are members who have ignored our 
warning and either have been too 

wee’ busy or forgot to 
register and again 
there are many 
registered but 
failed to vote. 

Today, we are 
rapidly approach- 
ing a crisis if we 
fail to have our 
votes counted in 
the coming elec- 
tions then our 
Unions could easily become frater- 
nal organizations completely polar- 
ized by laws intended to destroy all 
of our basic rights. 

During the past year members 
of Local 70 were more than willing 
to fight for their Union. They 
proved beyond doubt their belief in 
the fundamentals of Unionism. 
That you were united in any en- 
chroachment upon the basic prin- 
ciples of Unionism. 

Your actions and your fight was 
known amongst the Teamsters and 
Union men across the nation. 

As it was on the picket lines it 
is now the time to carry on with 


Prescription 
Cards 


The new prescription cards are in 
the mail, and all eligible members 
should have received theirs by this 
time. 

You will note that new benefi- 
clary cards have also been enclosed. 
Please fill these out and return 
them in the envelope provided. This 
will enable us to bring our records 
up to date. 

Some of these cards have been 
returned as addresses have been 
changed or were incorrect, and 
these are being held at Local No. 
70’s business office. In the event 
you have not received your new 
prescription card, please contact the 
office immediately. 


Al Leishman 


Delinquencies, Health and Welfare, Pensions 


In compliance with policy estab- 
lished at the July membership 
meeting, the following is a list of 
those companies delinquent in 


‘Health and Welfare and in Pen- 
‘sion payments. 


Companies Delinquent on Health 
& Welfare as of July 7, 1970 


Myers Barrel Co., Riverview 
Trucking Co., Cunha Transporta- 
tion, Forman Supply Co., Liquid 
Carbonic Corp., Checker Van & 
Storage, Camelot Van & Storage, 
Bear Van Lines, Connolly’s Furni- 
ture, Ernie’s Van & Storage, Met- 
als Supply, Thompson Bros., Bow 
Line, Union Paper Co., Interlines 
Blankenship Whse., Peters Truck 
Lines, Navajo Freight Lines, Les- 
lie C. George, N. Trans Oceanic 
Whse., Ringsby Truck Lines, Cudlip 


Freight Service, LaBarbera Prod- 

uce, West Coast Produce, Walt’s 

Lift Truck Service, M. P. Proces- 

sors, Leogrande Produce, Zucca 

Produce, M. & L. Trucking, Dun- 

can Oil Corp., J. S. Trucking, Pa- 

cific Petroleum, Lori Transporta- 
tion, Economy Refining & Service, 

Baldwin Trucking, G. & B. Truck- 

ing, Coca Cola Bottling Co., Alham- 

bra National Water Co., Enterprise 

Trucking, Jacobsen Hi Lift Service, 

Marathon Delivery Service, Marine 

Trucking Corp., Philip Ryan, N. 

Schroeder Drayage. 

Companies Delinquent on Pension 
Payments as of July 10, 1970 
Abbey Rents, Alhambra National 

Water Co., Camelot Van & Storage, 

Cunha Transportation Co., Duncan 

Oil Corp., Enterprise Trucking 


Service, Global Moving & Storage, 
Leon Hersh, Inc., La Barbera Prod- 


uce, M. & L. Trucking, Marathon 


Delivery Service, Murphy Steel, 
Myers Barrel Co., John Osborn 
Trucking, C. J. Perry Trucking, 
Riverview Transportation Co., Phil- 
ip Ryan, Schoeder Drayage Co., 


Shippers Terminal Co. of Calif, 
Vierra Trucking Co., Walt’s Lift 
Truck Service. 





the same fighting spirit. You can 
and must be just as effective in 
the polling places as you were on 
the picket lines. 

In view of what is happening in 
our state government and in Wash- 
ington the next elections could be 
our fight for survival. 


Today, we are in the midst of an 
engineered recession or depres- 
sion, a planned political move by 
the man in the White House. In 
other words our members in the 
hiring hall are there because of 
President M. Nixon. A man who 
was elected by registered voters 
and by many who failed to register 
and vote. 

Ronald Reagan, a man who is 
obviously anti-union, was also elect- 
ed by registered voters and again 
those who failed to register and 
vote. 

We can’t afford to have these 
men who cater to the wishes of big 
business run the affairs of our 
Government. 

You have shown much interest 
in electing officers of your Union 
and you have continued the same 
interest in the month by month 
conduct of your officers. 

Have you been as interested in 
your representatives in the State 
and Federal Government? Are you 
concerned in the day by day hap- 
penings in the halls of Congress 
and the State Legislature, or do 
you choose to ignore the vital is- 
sues that takes from your pocket- 
book and denies your family the 
things a Union wage is supposed 
to buy. 

United we can win high wages 
and top fringes, but all that can be 
erased by the actions of your elect- 
ed representatives in Government. 
Now is the time to begin correct- 
ing the situation, register to vote 
and when you have registered be 
sure to vote. 

Fraternally, 
Al Leishman 


Sick Committee 


The Sick Committee advises that 
one of its members will be in the 
office each Tuesday. The checks 
will be in the mail by Wednesday 
or Thursday. 

The Sick Committee voted to pay 
themselves Business Agents’ wages 
for the time spent in the office. 





Meetings 


REGULAR MEMBERSHIP MEET: 
INGS are held on the fourth Thurs- 
day of each month. 

EXECUTIVE BOARD MEETINGS 
are held on the second and fourth 
Tuesday of each month. 

STEWARDS MEETINGS are held 

on the third Tuesday of each month. 


Committees 





BY-LAWS COMMITTEE 
Fred Amaral, Frank Arroyo, William Botelho, George Hansen, William 


Simpson, Joe Souza, George Wells. 


SICK COMMITTEE 
Frank Arroyo, Ray Arroyo, Joe Carillo, Eugene Derieg, James Dodge, Bob 
Williams, Lloyd Adcock, Honorary Member Jim Brammell, Verne Fiedler, 
Lee Hafley, James Rush, Hank Rivera, Willie Thomas, Bennie Whitfield. 








EXECUTIVE BOARD 


President: Ernest N. (Ernie) Freitas 
Vice President: Mel Brady 

Secretary Treasurer: Al Appelbaum 
Recording Secretary: Frank La Porte 





TRUSTEES 


Dick Davilla Blackie Oliver Manuel Lind 
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40 Hegenberger 


Report From 


Secty. Treasurer 


Al Applebaum 


NOMINATIONS for all offi- 
cers of our local was held Sun- 
day, August 2, 1970. The follow- 
ing members were nominated. 


PRESIDENT... 

Ernest N. (Ernie) Freitas In- 
cumbent) 

Tom Murray 


VICE PRESIDENT... 
Mel Braddy (Incumbent) 
F. Schnabel 


SECRETARY-TREASURER ... 
Al Appelbaum (Incumbent) 
M. H. (Manny) Joseph 


RECORDING SECRETARY ... 
Frank LaPorte (Incumbent) 
Dan Smotherman 


TRUSTEE #1... 

Richard (Dick) Davilla (Incum- 
bent) 

George Pedranti 


TRUSTEE #2... 

John Ferreira 

M. F. (Blackie) Oliver (Incum- 
bent) 

TRUSTEE #3... 

Clair Caufield 

Manuel Lind (Incumbent) 

BUSINESS AGENT #1... 

Al (T-Shirt) Tercheria 

Jerry Vercesi (Incumbent) 

BUSINESS AGENT #2... 

Tom Kennedy 

Scottie Salisbury (Incumbent) 





The following are the notice and 
rules as approved by our Executive 
Board for our up coming election. 
A copy was mailed to all members 
August 10, 1970. “This is complete 
and important information concern- 
ing our forthcoming election of of- 
ficers as approved by the Execu- 
tive Board. 

1. Polls will be open to vote 
from 9:00 A.M. to 4:30 P.M. com- 
mencing on Saturday, August 29th, 
1970; Sunday, August 30th; Mon- 
day, August 31st; Tuesday, Septem- 
ber 1st; Wednesday, September 
2nd; and Thursday, September 3rd 
until 12:00 noon only, then polls 
will close. Voting polls will be at 
Local 468’s Hall at 40 Hegenberger 
Place, Oakland, Calif. 

2. Members who cannot vote the 
above days because they are work- 
ing can come to the Hall the pre- 
vious week comraencing Monday, 
August 17th, 1970 from the hours 
of 9:00 A.M. to 4:30 P.M., Tuesday, 
August 18th; Wednesday, August 
19th; Thursday, August 20th; and 
Friday, August 21st, ending at 4:30 
P.M. that day and secure an absen- 
tee ballot so they will be able to 
vote. 

3. If you cannot come to this 
office under Rule 2 to obtain an 
absentee ballot you may write for 
an absentee ballot and it must be 
returned to this office not later 
than Thursday, September 3, 1970, 
12:00 noon. Absentee ballots shall 


be valid only if they are received 
before the closing of the polls. 

4. To be eigible to vote your dues 
must be paid for the month of 
August, 1970. 

5. Commencing week of August 
17, 1970 all incumbent officials and 
candidates of the Local shall not 
be allowed in front office or voting 
are for campaigning purposes until 


polls close at 12:00 noon Septem- 


ber 3rd, 1970. 


There shall be no campaigning or 
passing cards or literature by any- 
one within fifty feet from the front 
of the office. 

One card of each candidate will 
be posted in the front office so that 
all people voting may see who they 
are. In addition a sample ballot 
will also be posted. 

Result of the referendum vote on 
the Calif ornia-Arizona-Nevada 
Transport Tank Contract: 1,700 bal- 
lots mailed out; 1,273 ballots re 
turned! 3 ballots challenged; 791 
voted Yes, 479 voted No, result, 
new tank contract. 
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BUSINESS AGENTS 


Louis (Jerry) Vercesi 
Seott (Scotty) Salisbury 





OFFICE STAFF 


Ann McPeake Carolie Towner 
Conductor: Bill Russell 
Warden: Leo Jeanminetti 





OFFICIAL PUBLICATION 


This newspaper, Local 468 Line Drivers Report, is the only of- 
ficial publication of Local 468. It is a link of communication between 
you and your local. Any and all information of importance will be 
printed herein. It is extremely important that you read this paper 


President's Report 


Ernie Freitas 


Brother Members, this very min- 
ute, as you are reading this article, 
in the Line Drivers Report, a most 
important event will be at hand. 
The election of Officers and Offi- 
cials of Local 
#468. A time 
when it is ex- 
tremely impor- 
tant that You the 
. lait voting member 

LT must decide 
4 Where to place 


; the X on your bal- 

lot. But of more 

ra g importance is the 
fact that each and 

every member will take the time 


and effort required to vote, either 
by walk in or by absentee ballot. 






Business Agents Report 


Scottie Salisbury 


To inform all members working under the National Automobile Transporters 
Agreement (who could not attend the meeting) the following are all the monetary 


items negotiated in the new contract. 


General Monetary Agreement 
National Master Automobile Transporters Agreements 
June 1, 1970 - August 31, 1973 


All monetary items including wages and all fringe benefits negotiated shall be 
retroactive to June 1, 1970, unless otherwise specified. 


WESTERN CONFERENCE 6/1/70 
Hourly Rates 35¢ 
Mileage Rates 1e 
Double or Triple Bottom Rate 


9/1/70 3/1/71 9/1/71 3/1/72 9/1/72 3/1/73 
15¢ 25C 25c¢ 25¢ 35¢ 25¢ 
1e 34¢ 


Add an additional %c per mile increase over 


present mileage rate ($1.00 per shift increase for 
hourly rated employees). 


Subsistence 
Holiday 


Increase from $4.75 to $5.75. 
One additional holiday to be determined in each 


supplemental area effective first year of contract. 


Vacation 


3 weeks after 9 years effective 9/1/71. If an em- 


ployee is out of work because of his proven ill- 
ness or injury resulting in inability to work for 
a cumulative period of four (4) weeks or more 
as evidenced by a doctor’s certificate filed with 
the Company when returning to work, if re- 
quired by the Company, then the actual annual 
earnings for the calendar year involved shall be 
divided by fifty-two (52) less the number of 
weeks of proven illness or injury as outlined 
above. Any period of illness or injury less than 
one (1) week (7 days) duration shall not be 
used to make up the four (4) weeks. 


Cost-of-Living 


The formula is changed to provide for an in- 


crease of ic per hour or .25 mill per mile for 
each .3 point change in the Consumer Price [n- 
dex over 12-month period. Cost-of-living adjust- 
ment shall be effective twice during the term 
of the agreement; the first adjustment payable 
starting the pay period beginning on and after 
9/1/71, and the second adjustment payable start- 
ing the pay period beginning on and after 9/1/ 
72, There shall be a maximum of 8c payable un- 
der each of the two allowances specified above. 
Increases shall be applied to hourly and mileage 


rates. 
Health & Welfare (per week) $1.00 
Pension (per week) $1.00 


$1.00 
$1.00 


$1.00 
$1.00 


$1.00 
$1.00 


I sincerel wish that the ballots 
counted this year will set an all 
time record over past years. I be- 
lieve that as attendance in General 
Membership Meetings has in- 
creased, so will the interest in 
voting for candidates for office in 
your local so take a hard look at 
all campaign literature and vote 
for the men of your choice. I would 
also at this time like to wish all the 
luck in the world to each and every 
man running for office, whether to 
be an incumbent or a candidate. 
Although these are hectic times for 
the Local, Business is being carried 
on as usual. We ae presently in 
negotiations with Montgomery 
Wards Vernon Equipment and 
Montgomery Wards Ward Fleet. 
The Vernon Equipment portion will 
more than likely have been present- 
ed to the members by the time this 
report comes out. Ward Fleet will 
be following cose behind. Kroehler 
Mfg. contract is also close to being 
completed. The Contracts that are 
still to be negotiated are Granny 
Goose, Sunshine and Thrifty Drug, 
there will be drivers meetings for 
those employed at these companies. 
In the very near future, we should 
know the outcome of the referen- 
dum ballot voting in regards to the 
Car Hauling, Driveaway and Bay 
Area Yardmen Contracts, by the 
time this goes to press and it not 
very soon thereafter. 


Our Business Agent Jerry Verce- 
si is back with us after spending 
some time in the hospital, although 
not fully recovered, he is back on 
the job. Jerry has been through 
some very trying times these past 
three months. I wish to express my 
deepest sympathy to Jerry who has 
had two sisters pass away within 
the last two months, although he 
has been through a very traumatic 
experience he is still in there 
punching as always. Welcome back 
Jerry. 


ATTENTION ALL MEMBERS 


The month of August is the time 
to change your Health and welfare 
Coverage. If you are Kaiser and 
wish to change to Prudential cover- 
age or if you are Prudential and 
wish to change your coverage to 
Kaiser you may do so during the 
month of August, however all cards 
for the change must be in the San 
Francisco office by AUGUST 21, 
1970. 

Due to all the Contract Negotia- 
tions and working short handed in 
the office my report will be short 
this time. 








The Land of Tall Trees 


By Sal F. 


Our AUGUST, 1970, message 
from the northwestern part of Cali- 
fornia will bring just one item of 
favorable resolve as brought up in 
our July issue. 


THE SCHECKLA TRANSPORT, 
Inc. issue reached a strike situa- 
tion on July 14th as a result of the 
employer’s failure to negotiate 
earnestly with the union. One meet- 

~- ing had been held 
between the em- 
ployer and the un- 
ion on July 7th. 
The strike was a 
hard fought one 
and as Secretary 
of the Local I can 
only express the 
ee _, highest praise for 
~ theoverforty 
drivers and shop 
employees who maintained total 
vigil to secure the picket lines dur- 
ing the fifteen days of the strike. 
By way of wages gained, 49 cents 
per hour was affected immediately 
upon return of the drivers, with 
the shop employees gaining an ad- 
ditional 25 cents. An additional 25 
cents across the board will be af- 
fected on January 1, 1971. On July 
1, 1971, the firm will adopt the area 
wide timber products agreement in 
effect throughout Humboldt and 
Del Norte Counties for wages. The 
full area package will be adopted 
by the firm on July 1, 1972, with 
the additional pension, holiday and 
vacation benefits. Effective imme- 
diately each employee and all de- 
nendents become covered by a 
Teamster Health and Welfare pro- 
viding life, hospital, surgical, drug, 
dental and retiree benefits, as well 
as six paid holidays. All employees 
will become eligible for vacations 
commencing January 1, 1971. 


AS OFTEN HAPPENS when mis- 
understandings are present, the en- 
tire fifteen day strike could have 
been averted and a somewhat modi- 
fied wage settlement negotiated IF 
the employer and the union could 
have sat down at the bargaining 
table immediately following the 
April 10, 1970, NLRB election. 
Council for the employer, however, 
pursued the legal route of delaying 
tactics for over two months which 
resulted in the strike action. 


THE BALANCE of the agree- 
ments covering the forest products 
industry is currently in the process 
of negotiations and should be com- 
pleted before mid August. 


The various warehouses agree- 
ments should be concluded by mid 
August also. All of the agreements 
expiring on September 30, 1970, 
have been opened for negotiations. 


WORK CONDITIONS have im- 
proved somewhat in the past month 
in nearly all aspects, with the pos- 
sible exception of the lumbering in- 
dustry. 

The beginning of the seventies 
will no doubt stand out as the 
period of time that Teamster mem- 
bers received the greatest gains in 
contracts by way of wages and 
fringes Notably being the National 
Master Freight settlement followed 
by the United Parcel Service nego- 
tiations. The warehouse settlement 
of Northern California also brought 
the highest gains in the industry 
within recent years. 


AT THIS WRITING we are mak- 
ing every effort to reach an agree- 
ment on a date for an NLRB elec- 
tion for the shop and driver em- 
ployees employed by Redwood Con- 
struction, the largest single log and 
wood chip trucking firm in North- 





Burke 


ern California. This firm employs 
over one hundred and fifty drivers 
and shop employees at its Arcata- 
Samoa operation. The date of Sep- 
tember 22nd appears to be the date 
that will be agreed upon for an elec- 
tion that was held in July of 1969. 
Our readers will recall that the 1969 
election was lost by the union by 
eight votes after which charges of 
interfering with the rights of em- 
ployees was filed against Redwood 
Construction by Local #684. Final 
results of the hearings are presently 
pending before the NLRB. It is 
hoped that the forthcoming election 
will be more conclusive in a vote 
for the union as a large majority of 
the employees are members of 
Local #684. Further tnformation 
will be forthcoming in our Septem- 
ber message to you from the Tall 
Tree Country. At this writing, the 
date of September 22, 1970, appears 
to be the date that will be set for 
election by the NLRB. Watch for 
our September copy. 


I WILL ONLY have a couple of 
times to remind our readers. If you 


(or a friend or relative) still have 
not registered to vote in the forth- 
coming election—do so without fur- 
ther delay—time is shorter than 
you think! The time is now for all 
good union men and women to sup- 
port our friends in the Legislature 
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—Yes, right up to the Executive 
Mansion! 

With that I'll throw this on the 
old mule train out of the Redwood 
country—tThe Land-of Tall Trees— 
See you in September. 

—Sal Burke 
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SACRAMENTO—Fingeal Segerstedt, a 16 year member of Local 150, received 
an award of excellence from his boss, Sears Warehouse Supt. Jim Clement, on 
the right, with Local 150 Business Agent Reggie Lechuga witnessing the event. 


From Sacramento 


News from 


There are no doubt many of us 
within reading distance of this col- 
umn who have never ever given any 
thought to what we are about to 
write about, in fact it might even 
take a couple of editions of this tab- 
loid to complete it, but it is so im- 
portant to everyone we will under- 
take to try and get the main point 
over to all of you. Today there are 
three types of pollution that are 
making headlines every day of the 
year and it would be a good bet 
most of us couldn’t name all three 
of. them. Naturally, everyone knows 
that air pollution leads the parade 
as the biggest offender and in sec- 
ond place we would have to name 
water pollution but there aren’t too 
many of us who could name the 
third one, in fact, this writer would 
stumble around trying to come up 
with the correct answer until he 
was made aware of it. Without beat- 
ing around and trying to make you 
guess what is the number three of- 
fender to our society we’ll tell you 
and it’ll probably come as a big sur- 
prise to a lot of you. SOUND. Yep, 
that’s right. SOUND, and that’s no 
misprint. 

How many of you have young: 
sters that have a portable radio or 
phonograph going full blast in the 
house or even in the car with rock 
and roll music. Now we don’t want 
to stir the pot on what type of mu- 
sic is best for your youngsters or 
even yourself for that matter but 
the secret lies in that little knob 
commonly known as the volume 
control. There has been a lot of re- 
search done on this type of noise 
and medical experts claim it is in- 
jurious to your hearing organs an 
this coupled with noises of every- 
day factors from the cities and 
highways have since become a real 
meanace to our health. Maybe you 
don’t think so but it is the actual 
facts. NOISE IS EVERYBODY’S 
PROBLEM. Excessive noise causes 
heart attacks, affects the mental 
and physical stability of unborn 
babies and is rapidly reducing the 
hearing power of today’s young- 
sters. 

At a meeting recently in Boston 
of the American Association for 
the Advancement of Science it was 
recommended that if you want to 
avoid these and other adverse af- 
fects of noise pollution, you can 
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turn down your record-player, be 
more considerate about horn honk- 
ing, reduce the volume of jet plane 
noise by changing flight-paths, and 
surprisingly enough, plant more 
tress and grass. The U.S. Depart- 
ment of Agriculture says that trees 
and grass absorb noise and diffuse 
sound waves and can reduce noise 
by as much as 65 percent. Now we 
don’t expect you to run out and 
start planting trees all over the 
place or dig up your driveway and 
plant lawn in its place but we are 
Just passing on to you some actual 
facts. Perhaps now that you have 
read this far you might be just 
wondering what is being done in 
order to reduce some of the prob- 
lems around our area and we'll give 
it to you first hand. 

Lets start by writing on some- 
thing that most of us are real fa- 
miliar with and that being vehicle 
noise. There are quite a few sec- 
tions in the California Vehicle 
Code that pertain to noise and 
we'll just quote a couple in order 
to refresh your memory. Section 
27151 states that, No person shall 
modify, repair or replace the ex- 
haust system of a motor vehicle in 
a manner which will amplify or in- 
crease the noise emitted to a level 
above that permitted by the origi- 
nal exhaust system of that vehicle. 
How many of us have at some time 
or another jazzed up the mufflers 
on our cars or revamped the stacks 
on our tractors so that it would 
sound like a Genera] Sherman tank 
coming over a hill or have your car 
sound like a Indy type racer? Yea, 
I guess we all have done it some 
time. For many moons the High- 
way Patrol has been letting truck 
drivers off the hook for operating 
trucks with wild exhaust stacks 
but now if is our duty although 
maybe unpleasant to some of you 
to inform you they are out to help 
control the excessive noise on the 
highways. Last month Secty. Treas. 
CARL OLSEN and Business Agents 
BOB CRANDALL, CECIL TOBIN 
and REGGIE LECHUGA were 
treated to a first hand demonstra- 
tion by officers LARRY KIER and 
KEN BENTLEY out on highway 80 
south of the Antelope scales and 


from what we saw was most inter- 
estine The officarc Wea (94 caund 


level meter which is connected to Northern Calif. Teamster 


a measurement devise microphone 
and when a truck goes by, the mike 
picks up the engine noise and 
transmits them back onto the 
sound meter and the officer can 
take a accurate reading and either 


know that a certain vehicle was 
operating within the vehicle code 
or is in violation. Basically it is the 
same as the radar that is used to 
nail the speeding motorist. 

Now as we said earlier there is a 
section of the vehicle code that 
states, No person shall operate a 
motor vehicle in such a manner to 
exceed the following statutory 
noise limits. (1) Heavy trucks and 
motorcycles 88db(A) in speed zones 
35 mph or less, 90db(A) in speed 
zones over 35 mph. Now the db we 
refer to is decibles and that is what 
sound is recorded in. So with what 
we have just tried to tell you is 
that if you are operating a truck 
in a speed zone over 35 mph and 
you happen to go through an area 
which is being observed and we'll 
say you are travelling at 50 mph 
and your engine noise records over 
90 decibles on the sound meter 
don’t be too surprised if your 
friendly Highway Patrolman pulls 
you over and gives you thoes fa- 
mous words, “You’re in a heap of 
trouble boy.” They’ve got you, cold 
turkey. 

There are two ways of looking 
at this and that is if you are driv- 
ing for a company that has a shop 
and you just have to drive in and 
tell the mechanics to correct the 
Situation as you got a fix it ticket 
for a faulty exhaust system with no 
skin or money out of your pocket 
but lets take the guy who might 
own his tractor or truck whatever 
the case may be, he is going to 
have to tie up his equipment and 
have,it fixed and possibly lose val- 
uable time and money. Up to this 
time were told by officers Kier and 
Bentley that most of the citations 
being issued were of the fix it type 
and no fines being imposed on the 
drivers but there was no guarantee 
how long that would last as you 
know the old saying and that being 
when laws are broke some one will 
pay. 

Next month we’ll get into some 
details regarding your truck that 
is emitting noises that you are 
probably not aware of and how 
they can be corrected without hav- 
ing to suffer any loss of time and 
money and most of all helping out 
combating “NOISE POLLUTION.” 
Thanks for your time, and shhh— 
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In three months the State of Cal- 
ifornia will hold its Elections. This 
means that between now and the 
next ninety days you will decide 
how you wish to face for the next 

aa four years. Before 
you can vote how- 
ever, you must do 
one small thing. 
You must REGIS- 
TER TO VOTE. 
This deadline is 
september 10. 
Then you will be 
able to make your 
voice heard in the 
election in the fol- 






— Oe ee 


Morris Less 
lowing month. 


We well recall promises made 
neary four years ago. Taxes were 
to be cut. Crime was to be sur- 
pressed.. This State would become 
solvent and happy days would be 
here again. 


All this was to be done by Rol- 
licking Ronnie. This trained actor 
put on his white hat, mounted a 
performing pony, laid his hands 
upon the reins and when the oc- 
casion demanded chased evil doers 
over hill and dale. On various oc- 
casions out would come the magic 
six guns that squeeze out eighteen 
shots without reloading and the vil- 
lains would be dead. Not really 
very dead though since they reap- 
peared many times after. The reins 
would be pulled to the extreme 
right in all cases. This pulling to 
the extreme right got to be a habit- 
ual so after the anti-Brown vote 
and Ronnie became Governor the 
reins went more to the right than 
ever and won’t stop till the people 
of this State stop watching the mov- 
ie actor and see to it that Ronnie is 
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LOCAL 9—Ed Barlow, Secretary 
fap ine St., San Francisco 94111; Pho. 982- 


LOCAL 12—George P. Pedrin, Secretary 
1038 Valencia St., San Francisco 10; Phone 
AT 5-0685; Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 8rd Wed. Chauffeurs 
Hall, 1269 Howard St. 


LOCAL 70—Alex N. Leishman, Secretary 
70 Hegenberger Rd., Oakland 94621: Pho. 
569-9317 (415). Ofc. hrs., 7 to 4, Mon.-Fri.: 
Membership meets 4th Thurs. 


LOCAL 78—William York, Secretary 
8055 Collins Dr., Oakland, 94621; Pho. 638- 
4911 (415). Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets 4th Monday. 


LOCAL 85—Tim Richardson, Secretary 
Payment of dues, etc. 459 Fulton St., S.F. 
94102; Pho. 861-2912 : + hiring call 861- 
6636. Health and W aie “61-2916, Pension 
and Sick Benefits 62 -0°4G. Ofc. hrs., 8 to 
4*30, Mon.-Fri.; San Mateo, 760 2, Bayshore 
Blvd., San Mateo 94402; Pho. 347-1052 (415). 
Ofc. hrs., 8 to 4:30, Mon.-Fri.; Membership 
meets 8rd Thurs. 


LOCAL 94—John H. McLaughlin, Secretary 
2622 EK. Main St., Visalia; Pho. REdwood 
2-4717; Ofe. hrs., 8 to 5, Mon.-Fri.; Mem- 
bership meets Ist Sun. at 10 a.m. 


LOCAL 96—Lee Agee, Secretary 
20964 San Migue! Ave., Castro Valley 94546, 
Oak. Ofc., Elton Bovey, VP,-BR., 8055 Col- 
lins Drive, Oakland 94621. Pho., 685-3555 
(415). Ofc. hrs. 9 to 5, Mon.-Fri. Member- 
au meets 2nd Wed. Ex. Bd. meets 4th 
ed. 


LOCAL 109—Alan S. Batchelder, Secretary 
$88 Market St., Rm. 405, San Francisco 3; 
Pho. PR 5-1834; Ofc. hrs., 8:30 to 5, Mon.- 
Fri.; Membership meets 2nd Tues. 


LOCAL 150—Carl Olsen, Secretary 
2525 Stockton Bivd., Sacramento 17; Pho. 
Office 456-3812; Dispatcher 456-6409; Health 
& Welfare 456-4785: Ofc. hrs. 9 to 4 Mon.- 
Fri.; Membership meets ist Wed. March, 
June, Sept. & Dec. 

LOCAL 165—Vern Shorey, Secretary 

2001 2ist St., Sacramento 95818; Pho. 452- 
7631 (916); Ofc. hrs., 9 to 5. Mon.-Fri.; last 
business day of month 9 to 7 p.m.; Mem- 
bership meets 8rd Wed. 

LOCAL 209—Geo. R. Wilson, Secretary 
13861 Park &:., Alameda; Phone LAkehurst 
3-9050; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 3rd Tues. 


LOCAL 216—Morris Less, Secretary 
745 Airport Blvd., So. San Francisco 94080. 
Pho. Nos. 761-3577, 761-3578, 871-7525, 871- 
7526. Ofc. hrs., 7 to 5, Mon.-Fri.; Member- 
ship meets 2nd Wed. 

LOCAL 226—Frank McGovern, Secretary 
337 Valencia St., Rm. 2, San Francisco 94103, 
Pho. 861-1127. Ofc. hrs., 9 to 5, Mon.-Fri.; 
Membership meets Ist Wed. in March, June, 
Sept. and Dec. 


LOCAL 228—Arthur N. Rose, Secretary 


4924 Freeport Blvd., Sacramento 95822; Pho. 
451-0594 (916). Ofe. hrs. 8 to 5, Mon.-Fri.; 
Membership meets lst Wed. 


LOCAL 241 Fred Larkins, Secretary 


478 Valencia St., San Francisco 3; Pho. 621- 
5638. Ofc. hrs., 8:30 - 4:30, Mon.-Fri.; Mem- 
bership meets 4th Tues. 


LOCAL 256—Al Velez, Secretary 


2367 Market St., San Francisco 14; Pho. HE 
1-3744; Ofe. hrs., 10 to 4 p.m., Mon.-Fri.; 
Membership meets 4th Thursday. 


LOCAL 265—James Strachen, Secretary 
1269 Howard St., San Francisco 94103, Pho. 


626-1356; Ofc. hrs., 9 to 5 Mon.-Fri.; Mem- 
bership meets 2nd and 4th Thursday. 
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By Morris Less 





replaced by someone who is looking 
out for all the citizens of this State 
and not a privileged few. 


TO REVIEW PROMISES, taxes 
haven’t changed, crime isn’t as con- 
trolled as promised and when it 
comes to solventry financially, why 
the higher taxes? Naturally, a right 
wing leader full of promises helps 
to get right wing followers elected 
to various Senate and Assembly 
seats. The net result to Organized 
Labor is this: We find ourselves 
just 62 votes away from being citi- 
zens of a Right-to-Work State. 


THIS IS WHERE your Assembly- 
man and Senator come in for some 
close scrutiny. These Office holders 
are from your neighborhood. You 
should know them. You alone elect 
them. With the present nearly 
equal vote in our State Legislature 
Labor is in a most dangerous posi- 
tion. In the last four years Labor’s 
advocates in Sacramento will tell 
you that we are in the fight of our 
existence just to hold unit gains 
made through the years. 


RECENTLY, the Department of 
Kmployment received a new name. 
It is now called Human Resources 
Development or something close to 
it. Now when a working man is un- 
employed, the paychecks stop, 
while working, a portion of his 
wages are put aside so in the event 
of no work there is some relief. 
Now the brand new name depart- 
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ment intends to issue checks every 
two weeks. This could very well 
mean someone goes hungry or fur- 
ther in debt. Thanks a lot, Ronnie. 


WORKMANS COMPENSATION 
Insurance, another State depart- 
ment dominated by Ronnie’s ap- 


pointees, are not so well for those 
off work due to job injuries. The 
ony Labor man on this particular 
board is having a real tough job 
fighting for just claims for work- 
Ing men. 


Well, we could go and on regard- 
ing the extreme conservative ac- 
tions in Sacramento. We can be 
thankful for those Senators and As- 
semblymen, both Democrat and Re- 
publican, who try to maintain a bal- 
ance. None of us want to see ex- 
tremes either right or left. What is 
so necessary is a Governor and 
more Senators and Assemblymen 
who really try to act for all citi- 
zens. And that’s where you enter 
the scene. Not with a white hat, 
a hayburner, magic guns or do you 
have to put on makeup to play make 
believe politics. 


IN YOUR HOME life you make 
decisions. You set a policy that you 
intend to create a good start for 
your youngsters. This is done by a 
decision on your part. 


In your religious faith whatever 
it may be again you make decisions 


TEAMSTER NEWSPAPER, 


Al Addy, Editor, 25 Taylor St., Room 506, San Francisco 94102; 
Phone 885-4969 (415) 


LOCAL 278—Mervyn Donovan, Secretary 
4752 Mission St., Rm. 101, San Francisco; 
Pho. 334-9770; Ofc. hvs., 7:15 to 5, Mon.-Fri. 
Membership meets ird Tues., Chauffauer’s 
Hall, 1269 Howard St. 


LOCAL 280—Joseph Ciraulo, Secretary 
131 Termizai Ct., So. San Francisco; Pho. 
588-7445; Ofc. hrs., Winter 8 to 2, Mon.-Fri.; 
Summer 8 to 1, Mon.-Fri.; Membership 2nd 
Tues., 1 p.m. 


LOCAL 287—Fred Hofmann, Secretary 
1452 N. 4th St., San Jose 11; Pho. CYpress 
2-6816; Ofc. hrs., 8 to 5, Mon.-Fri.; Member- 
ship meets 2nd Tues. 


LOCAL 291—Tom Nunes, Secretary 
14144 Doolittle Dr., San Leandro 94577; Pho. 
351-3213. 


LOCAL 296—Hank de Diego, Secretary 
255 Race St., San Jose 95126: Pho. CYpress 
5-0514; Ofc. hrs., 8:30 to 5, Mon.-Fri.; Mem- 
bership meets 4th Thurs., 8 p.m. 


LOCAL 302—Al Brown, Secretary 
77 Jackson Square, Oakland; Pho. 832-7171; 
Ofe. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets 3rd Fri. 


LOCAL 304—Leon V. Dunn, Secretary 
616 Coleman Ave., San Jose 95110, Pho. 294- 
6722; Ofc. hrs., 8:30 to 4:30, Mon.-Fri; 
Membership meets lst Wed., 10:30 a.m., San 
Jose; San Rafael, lst Thurs. after lst Wed., 
10:30 a.m. Tracy, 2nd Tues. at 10:30 a.m. 


LOCAL 315—Loren D. Thompson, Secretary 
2227 Alhambra Ave., Suite 1, Martinez 94533; 
Pho. 228-2246 (415); Ofc. hrs., 7 to 5, Mon.- 
Fri.; Richmond, 15 Espee Ave., 94801. Pho. 
232-5184 (415); Ofc. hrs., 7 to 4, Mon.-Fri.; 
Membership meets 2nd Wed.; Executive 
Bd. meets 2nd & 4th Wed. 


LOCAL 350—Fernando Bussi, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
621-8518; Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thur. in Mar., June, 
Sept. & Dec. 


LOCAL 386—Wendel J. Kaiser, Secretary 
138th & M Sts., or P.O. Box 3291, Modesto 
95353. Pho. 526-2755 (209). 

LOCAL 432—Peter R. Kinst, Secretary 
2315 Valdez St., Oakland 12; Pho. Higate 4- 


2940; Ofc. hrs., 9 to 4:30, Mon.-Fri.; Mem- 
bership meets 2nd and 4th Tues. 


LOCAL 439—A. J. Hardy, Secretary 
1531 E. Fremont St., Stockton 5; Pho. 466- 
0061 (209). 


LOCAL 468—Al Applebaum, Secretary 
40 Hegenberger Place, Oakland 94621; Pho. 
562-8713; Ofc. hrs., 8:30 to 4:30 p.m.; Mon.- 
Fri. 

LOCAL 484—W. A. Gernns, Secretary 
4271 Mission St., S.F. 12; Pho. 333-2680; Ofc. 
hrs., 8:30 to 5 p.m., Mon.-Fri.; Membership 
meets 2nd & 4th Thurs. Quarterly meetings 
2nd Sat. of Mar., June, Sept. & Dec. 


LOCAL 490—Jerry C. Beatty, Secretary 
445 Nebraska St., Vallejo; Pho. Midway 3- 
6794; Ofc., 7:30 to 5, Mon.-Fri.; Membership 
meets 2nd Tues., Vallejo; 3rd Tues., Napa. 


LOCAL 533—Hugo Wagner, Secretary 
1550 Glendale Road, Sparks, Nevada; Pho. 
358-1814 (702); Ofc. hrs., 8 a.m. to 12 noon, 1 
Dern: to 5 p.m. Mon.-Fri. Mem. meets Ist 
on, 


LOCAL 576—R. D. Gundersen, Secretary 
275 N. 4th St., San Jose 12; Pho. CYpress 
5-2230; Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 3rd Wed. 


LOCAL 588—J. F. McSherry, Secretary 
8055 Collins Dr., Oakland 94621; Pho. 632- 
0422 (415); Ofc. hrs., 9 to 5, Mon.-Fri., 
Membership meets 8rd Thur. 


LOCAL 60i—John H. Dillon, Secretary 
745 E. Miner Ave., Stockton 3; Pho. HOw- 
ard 6-4391; Ofc. hrs., 8 to 5, Mon.-Fri., 9 10 
12, Sat.; Membership meets 3rd Tues. 


LOCAL 616—Pauline Bien, Secretary 
2135 Fresno St., Rm. 237, Fresno 21; Pho. 
FRESNO 4-5936; Ofc. hrs., 8 to 5, Mon.-Fri.; 
Membership meets 3rd Fri., Knights of Co- 
lumbus Hall, Floradora Ave., at Ist St. & 
Fresno St. 


LOCAL 624—Glen Clark, Secretary 
864 Grant Ave., or P.O. Box 765, Novato. 
Pho. 897-5138 (415); Ofc. hrs., 7:30 a.m. to 
5 p.m. Regular membership meets 3rd Tues, 
of month, 1 p.m. and 8 p.m. 


LOCAL 655—Joseph H. Dillon, Secretary 
1749 Broadway, Redwood City; Pho. EMer- 
son 8-2844; Ofc. hrs., 7:30 to 5, Mon.-Fri., 
San Jose, 1452 N. 4th St.; Pho. 294-2382. 
Membership meets on call. 


LOCAL 665—Arnold Moss, Se -retary 
480 Valencia St., San Francisco; Pho. UN 
1-5586; Ofc. hrs., 8:30 to 5:30, Mon.-Fri; 
Open until 8 p.m. last two Fridays ot 
month. San Mateo, 150 S. Blvd.; Pho. Fi 
1-6533, 9 to 5 Mon.-Thurs.; 9 to 6 Fri.; Mem- 
bership meets 4th Mon. 


LOCAL 678—Merse De Vera, Secretary 
708 West 4th St., Antioch: Pho. 757-1166; 
Ofc. hrs., 8 to 5, Mon.-Fri.; Membership 
meets 2nd Tues. 


LOCAL 679-—-Edward Felley, Secretary 
124 Race St., San Jose 95126: Pho. 295-1445, 
Ofc. hrs., 8:30 to 5, Mon.-Fri.; Membership 
meets ist Thurs. 


LOCAL 668—Orrin H. Baker, Secretary 
1107 George St., Napa; Pho. 226-5764; Mem- 
bership meets 2nd Thurs. every month, <¢ 
p.m., Labor Temple, 1606 Main St., Napa. 


LOCAL 684—S. F. Burke, Secretary 
2806 Broadway St., Eureka; Pho. Hillside 3- 
1667; Ofc. hrs., 8 to 5, Mon.-Fri.; Member- 
ship meets 2nd Tues., Eureka; 4th Sun. at 
Crescent. 


LOCAL 698—H. G. Wortham, Secretary 
P.O. Box 115, 1225 13th St., Modesto 95354; 
Pho. 526-0720 (209); Ofc. hrs., 9 to 5, Mon.- 
Fri., Membership meets 2nd Mon. 


as to how much time you can give. 
The same goes for the fraternal 
group to which you may be a mem- 
ber. 


The present condition of the State 
of California and these United 
States requires that you make a 
most important decision this No- 
vember and again two years from 
then. Look at the record, read your 
trade journal, your Union newspa- 
per and to the best or your own 
conscience then you vote. Don’t 
leave it to George. He may even be 
a worse citizen than you think. 


Unemployment 
Bill Defeated 


Largely as a result of protests 
and a volume of opposition mail 
generated by Teamsters and other 
trade unionists an unemployment 
bill that would have deprived the 
vast majority of California workers 
from ever receiving its advertised 
maximum benefits has been doomed 
by the Assembly Ways and Means 
Committee. 


Teamster witnesses told legisla- 
tors that under the proposal (A.B. 
2334) some 41,000 workers who 
presently are qualified for unem- 
ployment benefits would be elimi- 
nated from such compensation, and 
74 percent of the state’s employed 
never would have collected what 
was advertised as raising benefits 
to $80 weekly. 


Teamster Legislative Representa- 
tive Vern Cannon expressed his 
gratitude to those Teamsters who 
wrote or wired their Legislators in 
opposition to the bill. 


LOCAL 746—Gordon A. Taylor, Secretary 


2165-15th St., Kingsburg 93631; Pho. 897-2359 
(209); Membership meets 1st Mon. 


LOCAL 750—Freddy Sanchez, Secretary 


266-17th St., Oakland 94612: Pho. 444-5740; 
Ofc. hrs., 8 to 4, Mon.-Fri.; Membership 
meets lst Fri. 


LOCAL 768—-Manuel Castro, Secretary 
492 C St., Hayward; Pho. LUcerne 2 6727, 
Ofc. hrs., 9 to 5, Mon.-Fri.; Membershir 
meets Ist Tues. 


LOCAL 849—Roy L. Ross, Secretary 
3557 Oroville Dam Blvd., Oroville 95965. 


LOCAL 853—Frank Farro, Secretary 
8055 Collins Dr. 94121; Pho. 562-9975; Ofc. 
hrs., 7:30 to 5, Mon.-Fri.; Membership meets 
2nd Thurs. 


LOCAL 856—Rudy Tham, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
863-7607; Ofc. hrs., 8:30 to 4:30, Mon.-Fri. ; 
Membership meets last Tues. 


LOCAL 857—Alex Luscutoff, Secretary 
1930 G St., Sacramento 95814; Pho. 443-6593 
(916); Ofc. hrs. 8:15 to 4:45, Mon. - Fri.; 
Membership meets Ist Fri. 


LOCAL 860—Mark J. O'Reilly, Secretary 
1139 Mission St., San Francisco 94103; Pho. 
431-9737: Ofc. hrs., 9 to 5, Mon.-Fri.; Mem- 
. bership meets 2nd Wed. 


LOCAL 888—George R. Schneider, Secretary 
459 Fulton St., San Francisco 94102; Pho. 
MA 1-2395; Ofc. hrs., 7:30 to 3:30, Mon.-Fri.; 
Membership meets 3rd Tues. 


LOCAL 890—Raymond Burditt, Secretary 
207 Sanborn Rd., Salinas 93901; Pho. 424- 
5743 (408); Ofc. hrs., 8 to 5, Mon.-Fri.; Mem- 
bership meets 2nd Thurs. 


LOCAL 893—Walter J. Gillies, Secretary 
2601 Mission St.; Pho. 285-5085, 285-5086; 
Ofc. hrs., 8 to 4, Mon.-Fri.; Membership 
meets 2nd Thursday. 


LOCAL 896—Henry C. Lubbe, Secretary 
337 Valencia St., Rm. 29, San Francisco 
94103; Pho. 621-7844; Ofc. hrs., 8 to 4, Mon.- 
Fri.; Membership meets 2nd Thurs., Mar., 
June, Sept., Oakland, 3176 California St., 
Oakland: Pho. KEllogg 4-0946; Ofc. hrs., 9 
to 3, Mon.-Fri. 


LOCAL 912—Richard King, Secretary 
163 West Lake Ave., or P.O. Box 1048, Wat- 
sonville; Pho, 724-0683 (408); Ofc. hrs., 8 to 
5, Mon.-Fri.; Membership meets: General 
Heavy Duty, 8rd Wed.; Freezer Food ana 
Cannery Processing, 4th Tues.; Santa Cruz, 
117 Elm St. 


LOCAL 921—Al Vergez, Secretary 


240 Golden Gate Ave., San Francisco 2; Pho. 
PRospect 6-8827 or 6-8828; Ofc. hrs., 9 to } 


Mon.-Fri.; Membership meets 2nd Wed., <4 
p.m.; 4th Wed., 8:30 p.m. 


LOCAL 923—Richard A. Sequeira, Secretary 
610-16th St., Rm. 414; Pho. 893-6336; Ofc. 
hrs., 9 to 5, Mon.-Fri.; Membership meets 
3rd Wed., 7 p.m. 


LOCAL 960—Barney Apfel, Secretary 
478 Valencia St., San Francisco 3; Pho. MA 
1-4810: Ofc. hrs., 9 to 5, Mon.-Fri.; Member- 
ship meets 3rd Tues. 


LOCAL 980—Stanley Maxwell, Secretary 
1771 Neotomas Ave., P.O. Box 1983, Santa 
Rosa 95405: Pho. 542-1292 (707); Membership 
meets 3rd Thurs. 
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BENEFITS PAYABLE IN THE 
EVENT OF AN ACCIDENT 


Almost every Teamster health 
and welfare plan includes a bene- 
fit known as “Additional Accident 
Benefits” which is provided for 
both the Teamster and his depend- 
ents. This benefit is payable only 
in the event of an accident. On any 

| » accident claim, we 
we would first pay 
the insurance 
benefits under the 
basic health and 
welfare plan and 
then the addi- 
tional accident 
benefit is used to 
pay for any re- 
maining charges 
that are not paid 





in full. 





Health and Welfare 


By Robert Scheibach 


So that we can pay additional ac- 
cident benefits, it is necessary that 
the Teamster fill in the accident 
questions on the claim form. Un- 
less the Teamster advises that the 
injuries were caused by a non- 
occupational accident, we may miss 
this fact and not allow the Team- 
ster the additional accident benefit 
coverage. 

Occasionally a question arises as 
to whether a condition was or was 
not caused by an accident. As an 
example, a Teamster spends the day 
digging a ditch in his backyard and 
when he gets up the next morning 
he cannot straighten up because of 


pains in his back. This would not 
be considered as an accident but 
would simply be a case of over- 
exertion. Normally an accident is 
considered as something which oc- 
curs suddenly and is unforeseen. 

The accident benefit is payable 
for medical treatment received 
within 90 days from the date of the 
accident. Even though treatment 
continues beyond the 90 day period, 
the accident benefits are no longer 
payable. 

Under most of our plans, no acci- 
dent benefits can be paid where 
dental injuries are involved, except 
to pay for dental X-rays to deter- 


Western Conference Pension Plan 


Since we have had so many in- 
quiries concerning a break in serv- 
ice, we will try at this time to ex- 
plain just what does constitute a 
break in service. 


First of all, there could be a 
break in service in your Past Em- 
ployment (this is employment prior 
to your First Covered (Paid-for) 
Hour. You could have a break in 
either your Continuous Past Em- 
ployment or in your Special Past 
Employment. 


Your Continuous Past Employ- 
ment is determined by the length of 
time you were in the employ of an 
employer when your bargaining 
unit first became covered under 
the Pension Plan. You would not 
have a break in your Continuous 
Past Employer, if in the period pri- 
or to your First Covered Hour up 
to a maximum of 18% years, you 
have worked 600 hours every two 
consecutive calendar years for the 
same employer that first contribut- 
ed for you. 

Your Special Past Employment is 
determined by the length of time 
you were a dues-paying member in 
a Teamster Local Union if you had, 
more than one employer in the 181% 
years prior to your First Covered 
Hour. If you have never been out 
of a Local Union for more than ten 
(10) consecutive months you would 
not suffer a break in service and 
your Special Past Employment Date 
would then go back to your 30th 
Birthday to a maximum of 18% 
years. 

Your Future Service starts when 
you have your First Covered (Paid- 
for) hour under the Pension. Plan. 
Your pension benefit is calculated 
by adding your Past Service credits 
to your Future Service credits. An 
employee will have a break in serv- 
ice on December 31, if in that cal- 
endar year and the preceding year 
he does not have 600 Covered 
Hours and he does not have a to- 
tal of 7500 Covered Hours paid into 
the Fund, he must work less than 


By Mike Tomasello 


600 Covered Hours in a period of 
three calendar years in order to 
suffer a break in service. 

If, when a member’s break in 
Service occurs he has less than fif- 
teen (15) years of total service on 
the Deceember 31, in which his 
break occurs he will lose all past 
credit. If a man has a minimum of 
fifteen (15) years of service on the 
December 31, in which his break oc- 
curs, and a minimum of 3,000 Cov- 
ered Hours and is at least age 45 
he would be entitled to either a 
Cash Termination benefit which 
would be payable after application 
is made, and payable then, or a 
Vested Retirement to commence be- 
tween 60 and 70 years of age. If the 
member has all the above require- 
ments except that he is under the 
age 45 when the break in service 
occurs he is only eligible-for a 
Cash Termination. 

Some people are under the mis- 
conception that they can be out of 
the Plan for almost two years, or 
three years if they have 7500 Cov- 
ered Hours, and if they come back 
in under the Plan before the two or 
three years are up they will not suf- 
fer a break in service. This is not 
necessarily true. For example: If a 
man with less than 7500 Covered 
Hours left the industry on June 1, 
1968 after having been covered for 
a total of 865 hours from January 
through May, and returns to the 
industry September 1, 1970 and is 
covered from September through 
December 31, 1970 for a total] of 
692 hours he will not have suf- 
fered a break in service because 
in the years 1968 and 1969 he had 
a total of 865 hours and in the 
years 1969 and 1970 he has a to- 
tal of 692 hours. This man was ac- 
tually out of the industry for a to- 
tal of two years and three months 
and still did not suffer a break in 
service. Another man with less than 
7500 Covered Hours left the indus- 
try January 31, 1968 and had a to- 
tal of one month employment of 
173 Covered Hours for 1968. He 


Your Dental Plan 


Dr. George A. Thodas 


returns to the industry November 
1, 1969 and works for two months 
in 1969 for a total of 346 hours in 
1969. This man was out of the in- 
dustry for only one year and nine 
months, but he suffered a break in 
service on December 31, 1969, be- 
cause in the years of 1968 and 1969 
he had a total of only 519 Covered 
Hours (173 Covered Hours for 1968 
and 346 Covered Hours for 1969). 
If a man with a total of 7500 Cov- 
ered Hours left the industry on 
June 1, 1968 after having been 
covered for a total of 865 hours 
from January through May, and re- 
turns September 1, 1971 and is cov- 
ered from September through De- 
cember 31, 1971 for a total of 692 
Covered Hours he will not have suf- 
fered a break in service because in 
the years 1968, 1969 and 1970 he 
had a total of 865 Covered Hours. 
This man was actually out of the 
industry for a total of three years 
and three months and still did not 
suffer a break in service. Another 
man with over 7500 Covered Hours 
left the industry January 31, 1968 
and had a total of one month em- 
ployment of 173 Covered Hours for 
1968. He returns to the industry 
November 1, 1970 and works for 
two months in 1970 for a total of 
346 hours in 1970. This man was 
out of the industry for only two 
years and nine months, but he suf- 
fered a break in service on Decem- 
ber 31, 1970, because in the years 
1968, 1969 and 1970 he had a total 
of only 519 Covered Hours (173 
Covered Hours for 1968 and 346 
Covered Hours for 1970). 

The two or three year break that 
has been described above means 
from January 1, of the first year to 
December 31, of the second or third 
year. It does not mean from the 
diate you leave the industry to two 
or three years later. 

The three year break rule only 
applies to those members who have 
7500 Covered Hours and have not 
suffered a break under the two year 
rule prior to December 31, 1969. 


Dental Consultant —Teamsters Security Fund 


We still have a few annoying and 
delaying problems because of im- 
propertly filled-out claim forms, es- 
pecially concerning spouse’s cover- 
age. Your insurance automatically 
covers your spouse and dependents. 
When filling out the section which 
asks “Does Spouse have Insur- 
ance?”’, indicate “Yes” if spouse is 
employed and is covered by his or 
her own insurance; otherwise, indi- 
cate “No” if she is a housewife or 
not employed. Include also in the 


sections provided, the name and ad- 
dress of your spouse’s employer 
and the name of the insurance car- 
rier providing benefits. 

Inadequate or incomplete infor- 
mation necessitates additional cor- 
respondence with the doctor’s of- 
fice, which causes unnecessary de- 
lays in processing your claim form. 

Each dependent should be pro- 
vided with his or her own claim 
form and when filling out the claim 
form, please indicate the age of 


the patient. Also remember, do not 
place your signature (Part 4) until 
after the authorized claim form has 
been returned to the doctor’s office 
and reviewed with the doctor be- 
fore the dental treatment starts. 

‘At no time will the signature of 
a minor dependent patient be hon- 
ored. We must remind you again to 
obtain a registrar’s etter verifying 
school attendance if you have an 
over-age dependent (over 18 years 
old) attending school. 


mine the extent of injury. In a 
few cases the Trust allows the use 
nf tha -Aatiticesl aercidoant honefits 
to pay for surgical repair of the nat- 
ane eens eee ceed to ele CACCPLION 
rather than the rule. 

A number of occasions will arise 
where the Teamster or his wife 
must call or write our office re- 
garding various problems. When 
calling, be sure you know the name 
of the health and welfare plan un- 
der which you are insured, or the 
group policy number. Often times 
the Teamster is calling long dis- 
tance and wishes to talk to his 
claims adjuster. If he does not 
know the name of his health and 
welfare plan, or his policy number, 
we do not know which of the claim 
adjusters he should talk with and 
this can cost the Teamster money 
because of the delay involved while 
we check through our records. 


Health 


and 
Welfare 


JOINT COUNCIL 7 
HEALTH AND WELFARE CLAIMS PAID 


June 1970 

Claims Drafts 
Local Union Paid Issued 
San Francisco 12 $ 25,978.94 416 
Oakland 70 292,481.39 3587 
Oakland 78 11,087.54 190 
San Francisco 85 129,896.17 1249 
Oakland 96 9,230.32 146 
San Francisco 109 19,758.60 452 
Oakland 209 19,132.53 182 
San Francisco 216 47,009.50 406 
San Francisco 226 35,590.33 447 
San Francisco 241 202.10 3 
San Francisco 256 15,477.48 142 
San Francisco 265 53,421.90 375 
San Francisco 278 56,972.88 658 
San Francisco 280 9,913.56 268 
San Jose 287 107,383.39 1322 
Oakland 291 44,180.18 462 
San Jose 296 57,450.90 746 
Oakland 302 510.95 2 
San Jose 304 8,082.40 96 
Martinez 315 126,464.98 1683 
San Francisco 350 7,659.65 82 
Oakland 432 37.090.22 520 
San Francisco 440 295.00 4 
Oakland 468 79,336.46 953 
San Francisco 484 §3,995.52 660 
Vallejo 490 26,331.82 429 
San Jose 576 7,145.98 72 
Oakland 598 45,143.36 560 
Novato 624 52,439.27 97) 
Redwood City 655 44,007.90 904 
San Francisco 665 60,082.14 645 
Oakland 853 76,445.12 1414 
San Francisco 856 139,068.88 [621 
San Francisco 860 52,823.42 999 
San Francisco 888 32,335.50 388 
Salinas 890 79,815.07 1044 
San Francisco 893 49,617.23 48\ 
San Francisco 896 78,715.00 776 
Watsonville 912 59,350.15 794 
San Francisco 921 31,492.59 297 
Santa Rosa 980 39,632.98 913 
Totals 2,123,049.38 27,359 

JOINT COUNCIL 38 
HEALTH AND WELFARE CLAIMS PAID 
June 1970 

Claims Drafts 
Local Union Paid Issued 
Bakersfield 87 26,867.88 36! 


Visalia 94 34,796.53 670 
Marysville 137 77,493.76 930 
Sacramento 150 137,173.03 2028 
Sacramento 165 16,895.24 (52 
Sacramento 228 37.73 | 
Modesto 386 82,257.72 990 
Fresno 431 69,641.28 1175 
Stockton 439 108,679.67 1950 
Fresno 517 28,541.05 332 
Reno §33 23,335.24 314 
Stockton 60! 27,898.87 408 
Fresno 616 25,953.51 258 
Napa 668 788.87 6 
Antioch 678 4,635.01 70 
San Jose 679 68,879.14 816 
Eureka 684 20,840.49 416 
Modesto 698 4,084.07 58 
Kingsburg 746 2,238.98 27 
Modesto 748 72,397.20 965 
Oakland 750 25,682.17 302 
Hayward 768 45,568.69 661 
Oroville 849 13,827.37 125 
Sacramento 857 16,652.42 274 
Totals 935,185.90 13,289 
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From Sacramento 


California Teamsters Legislative Report 


By Vern Cannon 
Legislative Representative 


While efforts were being made to modify and pass the Administra- 
tion’s tax reform bills in the Senate other legislative activity saw many 
bills of interest to the Teamsters clear legislative hurdles and some bad 
bills were stopped. / 


RADAR-VASCAR STOPPED 


SB 721, H. L. Richardson (R) Arcadia, after weeks of being sched- 
uled for hearing before the Senate Transportation Com- 
mittee, finally was heard before a bare quorum and killed 
on an almost even vote. The bill would have amended the 
speed-trap section of the Vehicle Code to permit the use 
of the Vascar machine which gathers evidence on speed- 
ing. Teamsters witness opposition testimony cited the 
research gathered by the California Teamsters Legisla- 

| tive Council during the last interim (post-legislative ses- 
sion). Those states that had augmented Vascar and the 
states presently using Radar scored far worse lifesaving 
records compared to California. One state that had used 
Vascar extensively provided the California Teamsters 

Legislative Council with a real indictment of this ‘“speed-trap gimmick” 

when the state’s appraisal of the machine acknowledged many break- 

downs and computer failures. Despite these efforts the measure had 
garnered new support since last year when the same author introduced 

the bill to accomplish the same end. This BAD bill was killed with a 

great real of support from local unions that took the time to write to 

the Committee urging its defeat. Many ‘“‘thanks” for your help! 


Vern Cannon 


WORKMEN’S COMPENSATION BENEFITS 


The Senate Industrial Relations Committee (Alan Short (D) Stock- 
ton, Chairman) reported out one of the best Workmen’s Compensation 
benefit packages of bills in recent times. All bills met the levels re- 
quested by the Teamsters in similar bills . . . substantial increases in 


Temporary and Permanent Disability benefits as well as increasing 
death benefits. 


Chances of survival in their present satisfactory form will be better 
determined and reported after next week’s hearing battles begin. 


PUBLIC PROJECTS PROVIDE JOBS 


AB 991, Ken MacDonald (D) Ojai, provides for a uniform competi- 
tive bidding law in the Government Code applicable to cities, counties 
and districts engaging in construction of public projects. Many such 
projects have evaded bidding and used public employees (sometimes 
inefficiently and at considerably additional total cost), AB 991 will re- 
quire bidding of public projects between $3500 and $10,000. All larger 
projects will require formal bidding. This good bill has been passed by 
the Assembly and awaits action in the Senate. 


DRIVERS LICENSE AND REGISTRATION RECORDS 
BILLS KILLED 


Three good bills which would assure a measure of personal privacy 
have been defeated in the Assembly Ways and Means Committee. The 
bills, AB 928, AB 929, and AB 930, authored by Assemblyman William 
Campbell (R) Hacienda Heights, attempted to close drivers license rec- 
ords and auto registration records now made public by the Department 
of Motor Vehicles and to forbid further sales of listings of license hold- 
ers. The bills met heavy opposition from bangs, insurance carriers and 
those who traffic in the sale of such information. Assemblyman Camp- 
bell says h ewill try again next year. Pease drop him a note of thanks 
and encouragement at the the State Capitol. 


OUTDATED DRUGS 


AB 1955, Robert Crown (D) Alameda, has been considered favorably 
by the Assembly Ways and Means Committee and goes to the floor for 
vote. This good bill provides that drugs must bear expiration date of 
potency on the package in the interest of the public health and safety. 
This good consumer bill is supported by the Teamsters. 


SMALL CLAIMS COLLECTION AGENCY 


SB 655, George Danielson (D) Los Angeles, will prevent creditors 
from misusing the Small Claims Courts as a collection agency. Under the 
terms of a bill enacted last year some collection agencies were prose- 
cuting in small claims court alleged “investment” accounts which were 
simply bad debts. This misuse of the Small Claims Court overloaded a 
calendar which was never intended for such a purpose. The bill has 
cleared its last committee and is being considered on the Assembly floor. 


HEALTH CARE COMMITTEE 


ACR 175, authored by Assemblyman Robert W. Crown (D) Alameda, 
establishes a Joint Legislative Committee on Health Care to study the 
availability of health care services to all sectors of the population and 
to review the adequacy of private health insurance and state and federal 
health care programs. 


THANK YOU” 


Your assistance in writing etters particularly on RADAR-VASCAR 
(SB 721, Richardson) and the BAD Unemployment Insurance Bill (AB 
2335, Ketchum)... is much appreciated. It helped kill these BAD bills. 


SENATOR RANDOLPH COLLIER 
(D), Yreka, Chairman of the Senate 
Transportation Committee, has led the 
fight this Session against diverting gas 
tax funds from construction of high- 
ways to other unrelated transportation 
needs. The California Constitution for- 
bids use of the gas tax funds for other 
than highway maintenance and con- 
struction. Attempts are being made to 
change it. Better highways mean more 
Teamster jobs. Senator Collier’s efforts 
are appreciated. 


ASSEMBLYMAN WILLIAM BAG- 
LEY (R), San Rafael, is the Author of 
AB 517, a bill providing for the col- 
lection of disability insurance overpay- 
ments by a simple line item on one’s 
personal income tax form. The bill has 
been approved by the Assembly and 
has been sent to the Senate for action. 
This bill is sponsored by the Teamsters 
in an effort to simplify the process of 
collecting overpayments. The bill clear- 
ed the Assembly by a vote of 71 to 0. 


IN MEMORIAM 


LANGRECHT, LOUIS F. (Retired), 
ocal 768, Hayward, June 14. 


SLAIKJER. HAROLD, Local 624, 
Novato, June 29. 


NEAL, CHESTER E., Local 624, 
July 24. 


ACEDEDO, JOHN, Local 12, 
San Francisco, July 28. 


FARRAIS, RAYMOND S., Local 70, 
Oakland, July. 


WILLIAMS, EDWARD, Local 70. 
NELSON, HAROLD, Local 70. 
MENDOZA, JOHN, Local 70. 
JAMBACK, VEIKKO, Local 70. 
GARBARINO, LOUIS, Local 70. 
AMARAL, MANUEL, Local 70. 


URREA, ALBERT F., Loca] 278, 
San Francisco, July 11. 

GUTTMANN, WILLIAM, Local 278, 
July 12. 


AXELBERG, THOMAS, Local 226, 
San Francisco, July 10. 


BENGTSSON, AKSEL, Local 665, 
San Francisco, July 14. 

BRUNER, FELIX, Local 665, July 3. 

LAZZARI, ANTONIO, Local 665, 
July 21. 

OWEN, ERNIE, Local 665, July 14. 

ROBLES, JOSEPH, JR., Local 665, 
July 25. 

HICKS, MERRILL D., (Retired), 
Local 265, June 16. 

HARP, W. H. (Retired), Local 265, 
June 3. 

CAMPBELL, JOHN, Local 921, 
San Francisco, July. 

HART, RICHARD, Local 921. 

STEMPLE, GEORGE JR., Local 484, 
San Francisco, June 29. 

FLOWER, LLOYD, Local 896, 
San Francisco, July 4. 

NEECKE, PAUL (Retired), Local 896, 

* July 4. 

O’BRIEN, WILLIAM (Retired), 
Local 896, July 9. 

BIXBY, EDWARD (Retired), 
Local 896, July 9. 

FURNANZ, WILLIAM (Retired), 
Local 896, July 11. 

SALVI, LEON, Local 896, July 24. 


BEST, HEPBURN, Local 216, 
So. San Francisco, July 18. 


ESTES, EARL, J., Local 432, 
Oakland, July 18. 


CHINN, ALFRED (Retired), Local 750, 
Oakland, June 27%. 

NAVARRO, TOM (Retired), Local 750, 
July 1. 

COSTA, FLORENCE (Retired), 
Local 750, June 26 

TERMER, HENRY, Local 750, July 12. 

BIGGS, WARREN, Local 750, July 16. 

BRADFORD, ALBERDA (Retired), 
Local 750, July 15. 

BURKE, ALEX J., Local 750, July 1%. 

GAVELLO, LEONILDA (Retired), 
Local 750, July 8. 

MEISENHOELDER, CHRIST (Retired), 
Local 601, Stockton, June 13. 


WOEHL, ELMER (Retired), Local 601, 
June 22. 


VALLISH, GRACE, Local 601, July 3. 


SUKUSHINA, YAYE (Retired), 
Local 601, July 5. 


‘KOPP, GEORGE (Retired), 
Local 601, July 8. 


CASTELLON, ANTONIO, Local 601, 
July 23. 


FULLBRIGHT, MAUDIE, Local 601, 
July 26. 


WASHINGTON, GERTRUDE, 
Local 601, July 28. 


ANTONIETTI, JOHN (Retired), 
Local 85, San Francisco, July 12. 


CLARKE, HENRY (Retired), Local 83, 
July 23. 


CRAUS, AL, Local 85, July 27. 


DEAS, PETER (Retired), Local 85, 
July 2. 

ELLIS, FLOYD, Local 85, July 1. 

FLOWER, LLOYD, Local 85, July 4. 

GUERRO, JOHN, Local 85, July 30. 

JABLIN, ALEX, Local 85, July 23. 

KELLER, JOSEPH L, (Retired), 
Local 85, June 30. 

KOMAROFF, VICTOR, Local 85, 
June 30. 

OBERSHAW, EDWARD, Local 85, 
July 24. 


ROBIN, PATRICK, Local 85, 
July 19. 


WRIGHT, HAROLD (Retired), 
Local 85, July 22. 
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